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CenOCon HCO POLICY LETTER OF OCTODER 30, 1962 

SECURITY RISKS INFILTRATION 

As the Organization rapidly expands so will it be a growing temptation for anjti- 
survival elements to gain encrj[ and Infiltrate, and attempts to plant will be made. 

To foil these, all staff members must be alert to attempts of this nature ani 
is their duty to inform the Technical Director, or above, of any doubts they may 
and to see that the necessary section is taken. 

The Technical Director, working in Liaison with UCO, now becomes in charge of Se- 
curity in an Organization and |:he results of which are to be notified to the Asscjc/Org 
Secretary and HCO and, after confirmation, thence to me. 

Forms 7A and 7B for Staff, land Form 5A for UPA/llCA Students, are herewith suj 
men ted by the Rock Slam Security Check and this is to be carried out exactly in j 
cordance with UCO Bulletin of September 12, AD12. To increase reality in some ci 
it may be necessary to substitute "Consider committing bad things to..." rather i 
"Consider committing overts against..."’ In very rare cases it may be necessary i 
increase the number of buttons but this is to be the exception rather than the ri 
In the vast majority of cases, just use the four questions only, as per this buli 

This Security Check must be done with full auditor presence, be done in Mode 
sion and the beginning rudiments especially must be properly in. 

Those partaking in Staff Clearing Programmes can be given this Check during one 
of their sessions by their usvial auditor. In the event of any doubt, the Technipal_ 
Director may also make arrangements for a further check to be done. 

Those not partaking in any Staff Clearing Programme must be checked by a skilled 
and reliable auditor under the direct supervision of the Technical Director. 

This Programme will simultaneously also handle picking up Missed Witholds ofj old- 
time Scientologists returning to the Orgs of whom we can expect a great number, the 
Security Check being given in proper Model Session and the Missed Witholds being* pull- 
ed in the beginning rudiments^ . 

When a Rock Slam is reported as a result of this Security Check, a further check 
should be done to the satisfaction of HCO to confirm the fact. 

Action to be taken to handle a Rock Slammer; * 

1. If a Staff Member , suspend from any executive post and any post which involves im- 
portant action on the communication lines of Scientology. Such a person may however 
still be used, at the discretion of Assoc/Org Sec and HCO, "in a subordinate position 
under reliable supervision. He is to remain in this position until his goal hag been 
found, when the situation will again be reviewed. 

2. A student on the HPA/HCA Course , (or any other Professional' Course), who is found 

to be a Rock Slammer should ie suspended from the Course and ordered to the HCG for 
Auditing. • 

3. 1IGC Treclears should be checked early on in their Intensives to ascertain vihether 
this condition exists. 


4. In a Clearing Co-Audit , Rock Slammers should be segregated so that they are audit- 
ing each ocher, as far as possible, so that they do not hold back other member^ if the 
Co-Audit who are not Rock Slammers. 

Remember, that this Programme should not be regarded as just a passing phase. It 
is to be instituted immediately and kept'ln force in all Orgs throughout the wdrld 
for our secure and speedy expansion. 

Insidious methods are /used to infiltrate, and especially at times when expansion 
is fast and it is thought that our security arrangements'.are lax or apparently being 
relaxed owing to pressure oij work. 

• So, BE ALERT TO THIS AND DON'T MISS ANYONE OUT "BY MISTAKE". 




L. ROM IPOLVRD 
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liCO POLICY LETTER OF AUGUST 15, 1963 

HU? Sees 

Ansoc/Orp Socs "PLANTS!* III ACADEMIES - I KTROOUCT I CM OF 'FORM" :8. 
Tech. 01 rs. : 

D/T Hat 


In times of expansion It Is to bo expected that occasional ly a government 
"plant" or act I yo ccmmki will endeavour to gain access into tho 0 -$j . The Academy 
Is tho easiest point of eptry for a stay of a little tlnso for such undesirable 
For oxemple, u wave of suppositional reports of this occurred after tho recent 
FDA attack in Washington DC. if they wer: true than It was an affront to 
Scientology, quite apart from anything else. 


However, such an atljor.pt can bo regarded, comparatively, as a rarity. 
Nevertheless, Directors of Training should have sorv; easy foolproof method to 
pick off such and satisfy ♦hums elves that no students are in Their Academics 
for anything other than what the students stateo they were there for, I.o. to 
recot vo training and graduate. 

Tne D/T normally interviews nil now students before they enter on courses ' 
in his Academy, and this stage would be a convenient point in which to have a 
fast chock. 


Accordingly, during tho brief duration of this in+orvlew, tho D/T should 
place the sTudc-nt on tho E -meter which Is set at high sensitivity), and ask 
with ARC this question: “Are you hero for any other purpose then what you 
say/stoto?” This quostion may nosd clearing with student but it should tr.Ro 
only a vory brief time to clear and clean.. Variations cf this question may 
be used,' but this typo question designed as a fast check quostion on now 
students will be referred to henceforth as a Form 5B. 


The D/T Is merely to bo satisfied that tho now student being interviewed 
by him is not a ’’plant". Then, having cleared tho question, and the D/T is 
satisfied the student is bona fide, the D/T can then briof tho student; 
crisply for starting course, etc., and bring the interview auicr.iy to a close. 


Remembur,tho question Is dosigned tc pick up ’’plants” and such nn attempt 
will be very raro but nevertheless may occur from Tlnv* to titne. In tho event 
cf the D/T having some doubt on tho person being Interviewed by him, ho should 
nafer the person to the Technical Director Immudiately for a further chock. 


The totality of the duration of tho 0/T interview need not be mere than 
10 minutes in its entirety. Judgement Is required by tho D/T in administering 
this "filter point”, in that it Is not Intended to act ns a complete embargo 
on all and every student whether bonr. fide or otherwise. The chances of the 
letter being attempted ;jre slim but this Form 58 should now handle such an 
attempt smoothly. L 
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“ STATUS • VERIFICATION FORM ' 


(For uso on all students entering ' AOs , all’ staff coming into' emblpy- 
neat in eny Scientology organisation, and any person whoso - atatjis - is in 
question, at the discretion of the 3rd Mate (HCO Area Sec.) 

Instructions t ..;vv. 

'.\ . ... 

1. Do the 7 questions of Form A. standard fashion, 'using "Suppije: 

2* ^If Form A is clean, that's the end of.’ the chock. 

3. If any A question won't clean easily, do the corresponding 3 form. 

1. Do the B thoroughly, writing a clear and legible report. Verify tir 
place, form and event. 

For any crimes or major breach of status, do a Form C. 


" ' form a 

1. Havo you boon insecure with Scientology materials or data? 

2. Do you intend to reveal confidential data? 

3. Havo you been sent here by another, group? 

iu In this lifetime do you have a criminal background? 

5. Are you hero for a different purpose than you say? 

6. In this lifetimo do you havo a history of insanity? 

7. Do you havo any false grades or certs? 


TAs 


General needle behaviour 



F.ce.c-rtcr.d: Cleon 


Flunk to Qual 


I attest that on this form I havo not miscalled a read* 


Scon and approved / amended^ 


_ 3rd Mate / KCO Sec, 


Koto: If a student Is flunked for very high or low TA or SU ; ie li, and 
sent to Qual* ho must still return to KCO for Status clearance 
before going on courses* • .1 


IRK:XJ/ldm/ei 


/ «,<£: 


1 c \ 

vV**.., 


■/SI 

y : 


N. J C3sup CS-1 
for 

L. ROM HUREARD 
Commodore 



© 

AO See. Form B~1 


• 


(to i 

bo used if Q. A-l.ia reading) . ... , 




Rogar-3ii'<j 

confidential Scicntoicgy materials have 

you 



loot then 





stolon then 




copied them 



© 

photographed them 







sold then 





purchased 

thorn 




joked abo\ft them 




giveq, then away 




talked about them 

-r -■ 

@ 


published 

them 




mailed- them away 



memorised 

them 




agreed to 

steal them 

'*■- • >:V " 



been paid 

for them 

V- 



hidden them 

’ ■ ■■ v ' 



been carelos3 

»■: 



used them 

illegally 




run squirrel processes with them 

. 



tried them out on others 

:V : " ; V- 



Have you 1 

been insecure with Scientology materials 

s or data * - 





f ;V • ;V4 

@ s 






© 





AO Sec. For.:i 12—2, 3 

(To bo used if Q. a- 2 or A-3 in roadirg) 
Do you intend to reveal confidential data to,, 
cr 

Kivo you been sent hero by,*. 

Folic o 

Uwspaper 

Co:cuuiii3t 

Mental Health Agent 

Kagaciao 

Doctor ' 

Psychiatrist 

Medical Association 

Criminal Group 

Fc-litical group or Party 

Coverment * ;• ' V v • - • • '• 

Military Agent or group- • • '• * * 

Foreign Agont 

Journalist ' ' ' •'!* * 

Blactoaailcr ' 
lawyer 

Squirrel Group 
Friends 

Other Scientologists . 

Do you intend to reveal confidential data? 

Hava you boon cant here by another group? • 


AO See. form B-Li 

(to be used if Q, A-ij ir. reading) 

In this lifetime do you have a background of 

Kurdor 
tax oYnsion 

robbery ; 

theft 

blackmail 

rape 

b.eing blackmailed 
desertion 

embezzlement ‘ 

terrorism ■ - t . %i 

kidnapping 

inciting to riot " 

draft evasion 

narcotics 

smuggling 

homosexuality 

perversion 

unpaid debts- 

fraud ■ . 

perjury 

Communist activity 
subversion 
espionage 
arson 
treason 
libel 
mutiny 

In this lifetime do you have a criminal background? 




Status Form B-6 



(to bo uned i£ Q. A -6 is. reading) 

In this lifetime have you 

been institutionalized 

bean given shock treatment 

been insulin shocked •’> ' ! ' * 

beon H)Hd 

been implanted 

been brainwashed 

gone psychotic 

attempted suicide 

sent another to an institution 

beon a psychiatrist 

driven anyone insane 

been drugged 

been psychoanalyzed 

bean paid not to get better 

been paid to go psychotic • 

had or administered lobotomies ^ 

had or administered leukotomies 

had any other history of insanity 





AO Soc. Fern 

( to bo used if Q. A-^ io reading) 

Aro you bore to 

steal technical data 
steal ether data 
upset morale 
gain intelligence 
recruit an agent 
start a mutiny 
go psychotic 
make legal trouble 
prove it doesn't work L 

get a story 
find out if it works 
get data Tor someone else 
examine files 
steal valuables 
mskc contacts 
steal or copy documents 
find a weakness 
relay information 
be a plant 

Are you receiving benefits or payment for. being ill? 
Are you here for a different purpose than you say? 




5tatu3 Fern 3-7 


(tc be used if Q. aJ-7 As reading) 

Have you 

lied about your stato or case 

pretended to training you don't have 

pretended you have taken courses you haven't 

said you ran grades you hadn't 

not run c level 

researched a level on your ovm 

skipped material on course 

falsely attested 

not heard tapes 

not read bulletins 

misunderstood a grade or level 

bypassed a grade or level 

forged a certificate 

received no auditing on a grade 

left a grade unflat 

Do you have any falst grades or certs? 


Da to 

Form for bird Dog (t Oriiain.il Actions 


Narco 

Date 


Nano of interrogator 

Place 


TA and general noodle behavior 


Crirco or breach discovered 





How discovered 



When (Date if necessary) 


v/ here (Assess list 

of countries if necessary) 


Names of all people 

connected 


Details and extent c 

>f action 


Sent by what grouD 



Names of connections 

» in Scientology 


Names of connections outside Scientology 


Other activities or 

plans of grout) 


V/hat is their HQ 



Other crimes* of subject 


' . • 

Being under no duress I confess the above to be true: 

IilH:NJ/ldm/ei 

VJitness : 







® @ 

Saint 

HCO 

IlUmiiL COI-HlKlCATJUilS OFFICE 

Jlill f tenor, East Or instead, L'uksox 

I'd, ICY liETTKR OF 1 dSTTEKBISR 1 %•) 


CcnOCon 

Guardian 1 r- Ofricu 
Anot Ou/atliwun 

Or mn t.c r-h'r.p J ana yjj 




l!o country cr company limss ever -colYoU espionage arid intullid 
within it. 

•n.:« action:: 


Industrial "cHjikcnc/’.o" ia » vary prevalent activity. 



An our policy letters and mate vie Is arc often found in won/; 
nr.ttj t ho subjected to intom-l vnpinnnflo en occasion. cuctainl 

Jetted t-* inlollJ’jenbc external ly. 

hands wo 

V r re nub- 

© 

Intelligence act it me. in temnl ly in a company cr mv/nJuntiwi 
main c-.uracas 

tabu five 


1, Theft of docucsento or rate riels. 



2. Executive it 
outright i’.-r; tmetive 

ctionn contrary to the c.drpcny * s last inter.;: 

Is if n/st 


3. iVlLhvlstrntivr. unturbulction including nieecing up files, 
facilities? . r c>*r&iur|lcn ti on:; , 

addresses, 

• 

<]. False reports or false advices to ouster ers or nU.**? to 
apathy or .loCeatlcw, . . _ .... . • 

bring ct'ut 


5. Perversion 

or corruption of the product (in cur ease, t. 

olmolc/^y ) , 



• Motives 



Financial coin 

ia tlio primary isotivo in almost all eases of 

infiltration. • 


A very experienced European lntitlli/-.cne«.. officer stated tlaJ 
r» vor failed to buy any person ho had ever nj-yrenchod in c::y gov, 
this in a lifetime career in tl»c field of espionage, • 

bu had 
riiMcnt, and 


C.ovurnuw nto end reny companies have amongst them people who 
who cun U? 'forced jjRW.lu.nvy f inr.rici al treubl*.,. 

uvn ill or 


By of fsTiiH*. r:\irpricl rv;ly small huts of cvnoy, any one cf It .< 
actions listed above could bo of foe ted by nn erur-y. 

fiv« 


The practice ii 
out of proportion ti 

s so cos-t-cn as to be cou’.onplcvco but the Inna 
o the effort employed , 

dene is all 



.A f»clnti«nn 



Guarding ogainr.t infiltr-’ tlon is a vital outlet! for survive 
and cwnp.“niao r.pund huge t:ur.a on nounlcr-intej liy.onc/' , the actio 
the efforts of enendco. . 

L an** nations 
i f.f rolling 

© 









ko r/j, 1.0. oy 


Jn studying the extensive literature of this subject nri inexpensive effec- 
tive solution has occurred to r.c which I do not think has over be-..n \ 

If finance is the Jnotivo, then of course one- should reward nuccosoful 
Houn tei’- In tell i/jonco actj ona . 

An cne!.:y seeks those in debt or forces persons into debt cc tljoy con be 
bou/jht, If the j -onion boiiy baited were assured rf a aefor reword] the person 
would usually incline toward his own country cr cuirpany. 

Tho riaoard 

An or,/, uh--uld therefore display in on r-.ro a nostly frequented |-y str.IT, 
near the st.-ff bulletin board or in the W.C., but net necessarily lo the pub- 
lic, r. ulc-.c-rd worded cornu what r.s follows: 


As Industrial crijiionofjc is on’ ordinary occur re nee in toot ccpipcniou 
the ctoff La requested to be r'l^rt for 

1, Any theft of j (Unmounts cr rue tv-rials. 

Orders v-r directions which will result destructively. 

3. Any di aturbrijiCo of files,- bills c-r addresses. 

A. False reports rr advicoc to staff cr cuotcjv.rc or preached defeat Lie. 

t». -’illful corruption of tech. 

•Anyone detecting, any of. the above should report the n-*. ttor aj 
the riecr..Kt Guardian 'a Office with nerves and full particulars.’ 

Should further investigation result in the disclosure and apprehension 
or arrest of j^roons attesptins wilful hare to this organisation ! 

A KEWA11D OF #230 (£100) 
will be paid by the Guardian's Offici . 

Should a staff number bo approached and asked to atter.pt nnj cf the abev 
actions he should pr^niptly scorn to ai,rco, should accept any no nwj offend 
(which he l -ay keep) and should quickly and quietly report the nri ter to the 
nearest Guardian's Office so that the instigators con be 1 rcced ,-nd arivst-:< 
at which tiir-..- the #230 (£100) rewcnl will he paid. 


Another re wan' r»f #100 (f-30) will be paid any staff Derabcr 
the field who should lu.-r <-f or be subjected to my pruv.-c.' t.lv«. 
zatif-n activity in the field and who then forwards the crinitial 
ccniiections ef tl:o provocative person in such fun: that it uny bj 
police by the Gunrriirn'o Office. 


rrson in 
|inti — ryani- 
ckjrcunO ar.d 
i^iVe-n to l ho 


Slviuld any staff mowber have- knowledp.o of any financial irdcsularity 
within the organization end furnisher, proof of it to the Guardian's Office 
r-ro'ir. tl,y ftli-ng v.lth evidence sufficient to pcc s-'cu to shell Ik. gijvun of all 
re cove rod. 








KGO \>/l, 1.9.6! 

) 



© 


BLACKMAIL 


Any pcrsoi 

1 or Oh 

coney attempting to accomplish any of t 

ho above 

five points by 

veo.no 

n of attempted BLACKMAIL of a staff meir 

her is 

liable to arre! 

?t. I 

n this case the reward is also j<aid to 

the 

stuff member 01 

ti tho 

arrest end conviction of those attempt! 

iv. 

it and the Guardian* 

a office will defend the person even bt 

fore 

law and excuse 

the m 

isdomcanor or crime being used in tho l 

lock- 

anil e.ttompt. 






Amnesty 


An amnesty cf nil such actions before 15 September 19d 

9 in 

fully granted 

providing the matter is re on* led promptly to 

tho 

Guardians Office. 



Staffs or 

o requested to cooperate fully to help con tin 

uc 

to mrkc an or« 

and a 

■roc. a safe environment from which freed 

om 

may expand. 




Alertness 

is thfi penalty v/e pay for living in an abort 

■atod 

society. 




Truth cannot live in an atmosphere of deceit. 




Tho Guardian W, . 




Org's Protection 

; 

Our Uianu 

ties t 

aid Scientology orgs ore fortunate in tli 

let whore 

tocb is "in", 

very ] 

little infiltration can occur since pci*s 

Ions cannot 

benefit from 

things 

» they try to harm. 


Our primary protection is "in" tech and- well processed 

1 staffs. 

It follows tl 

eat when tech is out, ethics will be found, out 

j also. 

Poroono v 

tho have no or litllo cast, gain arc tho only c 

me a wo 

have any' troublo with. 

: • 

Ho other 

organization and no country has as gccd a chr 

uwu or. 

ours to be frt 

jc of : 

infiltration. 


§ 

•o 

z 

f .thi r.. 

g worthy of note in connection with' Gout 

ttor- 

Intelligence j 

lo tlia 

t countries and companies which do not 1 

■iavo o 

high cauuo, a 

high nllegianco, have need of ..tivpcndoua coui 

Her- 

intelligence J 

forces 



If \ia keep our 

integrity high and give staffs good an< 

j valuable 

government, v. 

J will 

liave maximum Countev-In toll i gone-: uffo 

itivonoss 

with minimum < 

effort 

since our stuffs would thuiuolvcH mill 

lanlly 

(^j : , defend their i 

executives. and the org. 

- 



L. ROM HUPDARJ) 


LRHildmrrn 


FOUHBL-’K 

' 

rffii Copyright (c) 

1%0 


; 

by L. Ron llubford 



..LI. RIGHTS UK 

ChliVlvI 





i-i 'o. w \fr W \J lu Vi Li ^ v&> 


>< 


Ao Induatrlul espionage. is an ordinary occurrence) In moBt 
companies, tho staff! la requested to be alert for 

1. Any theft d! documents or materials. 

H. Orders or directions which will result destructively . 

3. Any disturbance of files, billB or uddreosea, 

A. False reports or advices to staff or customers or 
preach'id defeatism, 

5. Willful corruption of tech. 

Anyone detecting any of the above should report the mattexf at 
once to the nearest guardian's office with names and full particulars. 

Should further inveotigation result in the disclosure and 
approhonBion or arrest of persons attempting willful harm to t4ia 
organisation „ 

ARE^OF .$250 (£:' 
will be paid by the Guardian's Office. 

Should a staff membor bo approached and asked to attempt any 
of the above actiono he should promptly seem to agree, should 
accept any mosey offered (which he may keep) and should quickly 
and quietly report the matter to the nearest Guardian's Office so 
that the instigators oan be traced and arrested, at whioh time the 
$250. (£100) reward, will be paid. 


Another reward of $100 (ifi3o) will be paid any staff member or 
person in the field who should hear of or be subjected to any 
provocative anti-organization activity in the field and who then 
forwards the criminal background and connections of the provocative 
person in ouch form that it may be given to the police by the 
Guardian's Offioe. 


Should any staff member huve knowledge of any financial 
irregularity within the organization and furnishes proof of it 
the Guardian's Office, proratly along with evidence sufficient t< 
prosecute shall be given £5J{ of all monies recovered. 


BLACKMAIL 

Any person or agency attempting to accomplish any of the 
above five pointo by reason of attempted BLACKMAIL of a staff 
member is liable to arrest. In this case the reward is also 
paid to tbs staff membor on the arrest and conviction of those 
attempting it and the Guardian's Office will defend the person 
even before law and excuse tne misdemeanor or crime being used 
in the blackmail attempt. 

Amnes ty 

An amnesty of all suoh actions before 15 September 1969 is' 
fully granted providing the matter is reported promptly to the 
Guardian’s Office. 

Staffs are requeoted to co-operate fully to help continue 
to mako an org and area a Bafe enviroment from which freedom may 
expand. 

. 

Alertness is the penalty we pay for living in an aberrated 
society. 

Truth cannot live in an atmosphere of deceit, 






Th*. U-v/rtUn ’TS 
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ECO POUCI LETTER OF 2 SEPTIEEER l->70‘ 
(Thiri piper issued* at tho beginning of Dianotico 
Romimco is of considerable historical intorost 

g iving tho bnai3 of tho Auditor 1 a Codo 
. • and policy, on psyohotics) 


INSTRUCTION PROTOCOL 1 ■ *■’• . . 

OFFICIAL ... . > . 

L. Ron Hubbard 

FOR STAFF ONLY - NOT FOR STUDENT OR GENERAL ISSUE 

•• Novonbor 20, 1250 

• (Thio ’is tho .first instruction protoool issued ovor my signature. Any oarlior 

material oirculatod was for the purpoco of gaining data in order to prepare 
thi3 protocol, UIH) . ' • ■ 

Any school of ncntcl healing in tho pnot has boon victimized by that 
• irrationality known aa psychosis. Dianetics, 'no natter’ if it has tho answer to 
psychosis, ia yet victimized by its existonco in tho society*. 

Poychotics, poople with hiotorios of known brooks, of. suicide attempts, . 
of homicidal tondcncios, can yet bo expected to’ apply for inotruction in dionctic3. 

An adequate ocroen has boon set up to inhibit, tho entrance of such persona 
into training.- A -Minnesota' Multiphaaic, at least, must be givon tp all • 
appUcanta for certification course 'training.- This vory far from guarantees 
ineuranco against enrolling a psychotic. Psychocotry is not ncourats and varies 
• frea over-optinisa to ovor-po33inisn ob out* psycho ti co, • Therefore, all psychoaotry 

• nust bo tenporod by common sense. Also, it must -bo modified by what ve know 

dianetics can readily do for pooplo. • . • . . 

A psyohotic discovered by screening should either- bo routed into processing 
(if the caso is mild and non-suicidal) or rojocted. -At .-such timo iis the 

* Foundations possess ndoquato and lawful houoinc facilities for the retention of 

psychotics, 'those who might have boon -turned away 'nay bo routed to tho unit which 
•has such facilities in its charge.’- Efforts are being made, and others should bo 
made, to procure such sanitarium facilities whoroin psyohotics ’ may be dianetically 
-prooosaod. • • . ”* . •* . • . .. • • 

Once enrolled, the applicant, any applicant, should be rogarded to some 
degroo as a- possiblo orror'in 'screening. A definite program of allowance for 
possible ecroonihg errors must consistently -bo -cdhored to. 

Exparicncd lias doraonstratod that psychotics may bo cnrollod and succocsfully 
roloaaod and 'trained. Tho strain on the school staffs, howovor, Ins boon great; 

* and tho cost -of enrolling a- psychotic definitely oxcooda tho amount ho has paid 
for his course. In Loo'Angolos, in August, about thirty percent of thaso enrolled, 
it has bean ostimatod, woro inoipient psychotios - . Turmoil vas occasioned by this, 

• •• training oxponso was raised well cbovo training income ia each caso. This doos 
•not. argue, houevor, that the enrolling And training of psyohotics is without danger 

Aa an additional safeguard,* tho 'following observations should bo taken into 
Gcoount. VhoroYor any troublo has boen had with a otudont in training, one of the 
•following faotors has been’ present, • ‘ *•••'• *• • . • f * 

. * *1. Tho student was run uhilo-tirod or whon lacking- . 

in proper food. •• . • • , 

' 2. Tho auditing tho otudont received was bad, 
oxtromoly bad. . •/ • ’ 



«.. v • (T*\ _ ^ 

i£CO r/t 2.9.157b’’ -2-.. 

3, The student lvr;d In hio environ, uh ilo in 

training, an individual v/ho definitely and 
demonstrably 3ought the mental failure, of 
tho otudont, . 

4, Too many. auditors .worked on tho student* 

5, Dianotics, in tho hando of somo student, was 
wii-atsawi with an older therapy,* 

Directors. cf Training and Team Captains should do all poooibLo to obviate 
the occurrence in training of any of the above five factors. 

All. training programo should hr.vo as their end the turning oat of 
certifiable students. This mean 3 tiv.t the students own c.'.co aunt bo running well 
raid that ho must have absorbed maximal diauotic information and acquired maximal 
shill* * Obviating the abovo five factors pays the additional dividend of proofing 
the school against bogged-doun cases, by which is meant' those eases, not psychotic, 
which coacc to run well, Tho above five factors not only threatcr tho psychotic 
but arc ro3por.3iblo in bogged-down eases. A bogged-down ease does not find 
hiuoolf able to absorb information or acquire skill and certainly cannot be oaid 
to bo running well. 

To railitato against tho abovo. five factors; to prevent any untoward incident 
chould any psychotic slip through sorocning unobaervod and to prevent begged-down 
casco, the following procrau is tho official school program. 

Tho student is enrolled on a four weeks courno bucis. At tho end of 'this 
course, if certifiablo.by all criteria, the student is granted ’a limited 
certificate, printed in black end white, on which the words LIMIT! D , . EXPIRES SIX 
I10UTHS FROM DATE, i3 printed boldly. In order to gain an unlimited certificate, 
thon, tho student must, after graduation, rolenoo twoporoono, one of a mental 
condition and the other of a ucriouo chronic somatic end must furnish to tho 
Foundation incontrovertible cvidcnco from a medical doctor and puyehonotrist 
that this haa been accomplished, \-hon the Foundation receives such information 
and ouch incontrovertible .ovidencc, tho -Foundation thon forwards m unlimited, 
ccrtifieato to tho otudont, Tho student, nood not again appear at the Foundation. 

Dut on being given his limitod certificate, ho io also given a written paper, 
.stating ’exactly what ho ha 3 . to. do to get hia permanent certificate. Tho research 
division will furnish tho protocol for thio - no to what is accop’ablo cvidcnco; 
and thio protocol io leased on what tho rosoarch division can uoo as. a major proof 
caoc, 

Tho student, -hovover, io given .an. altcrnativq.. Ko knows that; it will bo 
expensive for him to got oxaminntionu of pationts and psychomotry on them. .Ilo 
may submit no ono of hio casoc Iiis own intensive run of a Foundation patient or 
applicant, tho Foundation doing tho medical examination and tho p lychometry for 
him, Tho clvargo to the student io on tho basis of one week's additional experience 
and instruction for 575.00. Thio is cheaper than a case would coit him. Ho can 
actually stay for two wocks and got both his caoea from Foundation applicants 
and patients at a cost of *7-5.00 for -the additional - second - week, Tho 
edvantagu to him io additional tips and instruction as ho runs, hio first independent 
caao or eases, that tho Foundation hcr.dloo all examinations, and t: .at hio permanent 
certification io thus speeded up, Tho Foundation advantage iu tint it has a 
hotter chnnco to .obaorvo prospective employooo. 

By this mer.no and others, tho achool thon arranges for ovary applicant, 
within roaoon, to have a thirty-six hour run during hio first week by a otudont 
auditor in hio fourth or fifth woolc. .-.This i3 no part of the. guarantoc. it io 
8inply dono. Directors of Training can thon assign .ono fairly roliab'lo auditor 
to ono incoming case And so obviate oomo of the abovo fivo factors, 

Tho protocol of training for a student is then .as follows: 
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1« Entered after screening l>y psychowotry 
raid interview, 

2. For the first wuok, a thirty-six hour 
. intenoive run and general indoctrination. 

5, For the -second wcok« Training in theory. 

4. For tho third v/cok -training in pructico, 
utrongly supervised by team captain, given 
cdoquato examples of auditing. 

5. For tho fourth ucol: - additional training* 
in praotico; or, if good enough, given a 

now cnrollco for a tliirty-six hour intensive; 

* (Doca not count for pornanont certification.) 

6. For tlio fifth week, if enrolled - a thirty-six 
hour intensive on a clironic aberration caso or 
any erne, 

7. For tho sixth vcok, if enrolled - a thirty-oix 
, hour intonoivc on a chronic somatic ease or 

any cauc. 

Tho student's own caso may bo more or loss neglected after hio first week 
of intensive running immediately after enrollment . If the caso roouirau further 
processing before limited certification can bo given, tho student can nako his 
own arrangements • Ho is there to bo trained, basically, not to be processed. 
Special arrangements for processing to the und of boing cortified cm bo made by 
tho Registrar . 

Tlii3 protocol has boon developed after consultation with the Foundation • 
Registrar at Elisabeth, tho Director of Training at Elisabeth, and upon 
oboorvations made during the past five months. If followed closely, it should 
adequately proof tliu schools against having psychotic broaku occur in them and 
against eases bogging down. Further, it should heighten the percentile of 
ctudonta cortified. 


• L. R01I HUBBARD 

. I'OUHDEl 

IRKtddbtrr 
Copyright (c) 1970 
by L. Ron Hubbard 
ALL RIGHTS RESERVED 
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Alno issued as 
>Unj.' Order’ ?.|>36 


CU.» SU)IAK»3 OFfICS 
QUO 


P'.ffcrtts to promote Conflicts between the Gunxlian'a Office end 
So:-. Org >d.ll not be tolerated. 

A primary i ntiilllgojici' technique no used by Iho Japanese in thuir 
Greater Ihibt A t:jL.t Co-l'rc.ii.wi , lt.y JipUuro uau to carefully j»tuil,v th>: 
IK-lnnUnl of v.iplviw in a Urg'd country uii<J limn 

trigger then off Just bo Coro cn attack. lriteri ; -l dissent, whippid up 
by Japanoso agents L amorgsfc those groups got them ct each others tliroats. 
T.'ii 3 caused inter :«1 commotion in tho country and mad a it no:ct to 
impossible to defend agaiinrt & Japanese attack. 

Tho technique is veil know;, going back to Komar. "Divide anc Rule" 
but tho Japaneno brought it to a high lavel of effectiveness. 0< rman 
Intelligence copied Japanese methods (tho German Hosa studied Jopanuuo 
Intelligence for 17 years* befero taking charge of Hitler's Intelligence 
strategy.) Russian Intelligence is directly patterned or. tho German 
Intelligence service nnd was evon originally organized by a German 
(Wilhelm Stiobor) and continued to pattern after it. The Russij ns, 
being Asiatics, also directly copy the Japaneso. 

•i 

The two effective Arran of Dianetics and Scientology are thq Sea 
Oau and the Guardian's Office. 

If troublo can be stirred up between these two or its principals, 
then, an eaer.y of Scientology enn feel freer and can damage Scicptology 
or its org a or people. 

Troublo of this kind has occurred in England and in Now ’fork at a 
time when each of these two areas was under savage attack. (UK by the 
govormorrt's extremists using tho government power to get rid of rivals) 
(MJT whore tho notorious B. Oreen group subverted the lif org and oven 
roochod into WW), It is vury nignii'icant that Oiibl in those pla :es and 
OKU at those exact times has troublo been promoted between the !>0 
and the Odn Offico. 

Any sign of such trouble or attempts to promote it than reveals 
itself as a potentially fruitful area for investigation by both the SO 
and tho Gdn's Office. 


WHO is promoting tho trouble, WITH WHOM ia he or sho connected. 

It is SO and Gdn Office POLICI to: 

UNIFORMLY REGARD SUCH EFFORTS AS OF HOSTILE 0RI0I2J TO DOTH.: 

TREAT AS X SUCH IKFORl'iATIOH OF HOSTILITY AS Ml IMPORTANT OUT-FOIOT. 

INSTANTLY RUM DCWH KF/VKIS TO THIRD PARTI THK SO TO ODJJ 0FFIC3 OF. 
VICA VERSA AID IIAKDLS THE PERSON Oil GROUP FOUND WITH FULL COOPERATIO^. 

L. RON HU2BARD 
FOUNDER 
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BR II DIR CAN 
AO INFO CAN 
AQ CAN 
GUARDIAN Wtf 
D/G INFO W. 

D/Q INFO VW COMM . . 20 Mar 7b 

BR II DIR 

Dear Anne, 1 

RE PLANT IN TORONTO OUG 

Please can you let mo have the background data behind this — 
what things have happened which indicate there is a plant there, 

• I don't know how much data you have on plant hunting so I 
thought I would write up some indicators etc — . 

Indicators to look for in plant hunting — 

1, Natter 

2, Disorder in a person's order. 

3, A person newly on org lines 

b. A person who has boon on org lines, disapeared for a while and 
then pitches up out of the blue (could be dissafected and turned 
to work against us) (Note a sleeping agent would be one who has_ 
been around for a onetime tho) 

J>. Persons who suddenly come up with alot of money and no or a 
fishy explanation about how they got it. 

6. Persons with a history of down stats. 

7. Persons who do not make case gain. . 

8. Persons who will not havo auditing or always have an excuse for 
•not being sessionable and avoid auditing that way. 

9. Persons with High or Low TA or RS on meter chock. 

10. Persons with High or Low TA or RS on Purpose clearing. 

11. Persons who seum individuated from, tho group, don't participate 
in group activities, no one knows much about them. 

12. Persons who promote conflict botwoon SO and GO. 

13. Persons who have peculiar outside contacts - press, modia, 
government, BBB, Mental health agency, intelligence connections 
or history. 

lb. Persons who got into money schemes to loon pc's studonts or staff 
money — tho schemas usually go wrong, thorn aro no written 
agreements and it got3 into a hnoslo, tho doals are illegal etc., otc. 
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2 /j, Persons who rend ori such questions ns 'are you hoi'o "for a- 
different purpose t|hnn you say, 

J.J, Persons who are continually turning out overt products oven 
w hcn protected by upstats (eg n letter rog who turns out 
great quantities of incredibly badly typed ARC Brcaky letters, 
promoted to every psych case under the sun to get their schizo- 
phrenia handled by auditing, writes indiscrete lotters to 
press who are in CF etc, 

‘16. Persons who try to involve the church in illegal or unethical 
activities — eg 'Please sign this certificate to say I am a 
student here. When you query the person is not a student, wants 
the cart so that the parents can get tax releif or some such 
and when you say you won't sign it they hint strongly in a make 
quilty tone about how AIIC Broken the parents will be with Sen 
if you don't ,.) 

17, Persons who have strange outpoints in their history — changing 
their names for no reason, leaving a ‘country to avoid draft 

in a country which shouldn't be interested in them being 
drafted — contrary facts in history, blank periods. 

18. Persons with criminal records or backgrounds or records which 
make them blackmailable.' 

These are not necessarily only present in a plant but in any case 

ara indicators semothing is outli 

The tools of detection are — 


1, Org records — PC files, personnel files, personnel data and 
scores, ethics daija etc, 

2, Meter checks . ; ; - '•?"* 

3, Status verification checks. 

It. D of P or D of T checks. 

5. Integrity proc . j 

6. Purpose clearing. 

7. Stats. 

8. Interrogation per HCOB 30 Mar 60 (not of course.to bo used 
indiscriminately) t 

'Innocent* metered interview of subject in the E-Meter, chasing 
down areas of Dirty needle, R/S, falls (write up follows on this' 
10. Covert investigation of person . 

Overt investigation of person# 


9. 


11 . 


Tho Tools of handling mainly depend on the circumstance — 

1. Let them exist in the organisation, isolated from confidential 
data and with them suspecting nothing - then feed them false data-, 

2, Get signed affidavits as to whom the person was working for etc , 
from the person and give him tho boot. 

An additional item I thought of was to ensure you have tho rewards 
poster up as per thoj IICO POL on Counter Espionage, you should have 
in your hat. 


Hopo this helps - 


Lovo, 

Helen 



METERED PLANT INTERVIEW WRITE UP 


This is a successful. action used by GWW and DGIWW to 
locate plants - 

The interview is done with two peoplo as interviewers j 
a meter as follows. 

"Once you have decided to use the plant interview.-, the 
■feechniqTje is as follows - 


Get. a rough idea 1 of the area you vant to ask questions in. 

Sit the person down and tell him this is not a session,, simply 
an interview , however you may wish to use the E-I-leter so would 
the person please pick up the cans- 

Begin interviewing, keeping only the most casual eye on the 
E Meter,, and certainly attract no special attention to it. J Ask 
questions on the subject, you are interested in, pulling strings 
or meter reads - do not refer to anything reading on the meter 
or not, but. just, watch for dirty needles, falls, R/S'c or big 
reads, and aalc more questions in that area, e.g. .you nro not 
following down instant reads, ticks, rises etc, but are looking 
to r subjects which produce "big changes in the needle reaction# . 

The second interviewer, should be making notes or saving 
up" strings to pull based on the persons answers. When the first, 
interviewer runs out of questions, strings to pull, meter reads, the 
silent, interviewer qan now take up the interview, vhilst the 
first interviewer goes silent and starts saving strings and reads. 

One of the interviewers is definitely the meter operator, while 
the other interviewer is able to see the meter, however the set up . 
must not be obvious- • . ' 

Conflioating data and owraittod data comes up most frequently 
as strings to pull in interviewing and the interviewers must be 
albrt. to these. Such interviews can last for hours and sometimes 
the conflicting date), appears much later than the data it. conflicts 
with,, therefore keep notes of important points. 

When the person being interviewed feigns or actually' has 
difficulty in remembering, the motor can be used to help his 
membry, but this is very ‘Class IV' stylo meter use (io. no 
formal questioning, and the guy hardly knows that the meter is 
being used at all). ■ . _••••- . .. 

. The interviewer is non accusative, but very persistent. 

.Don’t use this interview style on everyone. Once the indicators 
point to a' particular person beingtho one,. -put the data together 
on. the person, and ijihen use the interview technique on him, 

..Pick an area within the persons scientology history, or an 
area of significant interest- before 1 scientology that you are 
confused about and start asking your questions from there. 

An interview that goes with -a lot of string pulling, DN's 
and reads usually ends with a withold being given off, however the 
V/H is not necessarily that the person is a plant, as you do not 
start the interview by telling the person that you are going to 
find out if he is a plant or, not. Standard 'getting to know you 
type' questions such as when 'and how did you come into sen, what 
tho persons staff history is, what auditing he has had can produce 
the most amazing cnfiicting data on plants. Always ask for the gains 
the person has had through scientology, auditing, training, in 
the interview and always ask -for specifics, (don't ask 'have you 
made any gains in sen' to which of course the answer is 'Yec', 
you want specific abilities regained ox- improved or disabilities 
lost) 


Plaits also try to soften- the overt .when they finally give 
It up and you ciust. be careful not to miss this - e*g* 'I hive a 
friend vho I like to tell about Scientology' or 'Somo people 
I know are very interested in the org' - the varieties of these 


I know are very interested in the org' r the varieties of these 
are endless.. . •* • • . ' _ 

The plant will more easily confess to dones than to. tho intention; 
to be a plant - e.g^< Hcr'll confess he gave a reporter info^ but 
won't readily confess to the point where he was recruited as a ulant. 
Reasonableness can lead one to beleive that the person being 
interviewed. made a silly Mistake in giving out the info* but. 
pressing the point you will find other quote: '.silly' unquote 
incidents.. . .* ' *. ■ • • • . . .. . 

Once you have his confession cf dones,. get; a statement that 
implicates ^he case officer, the- guy running the .plant,, and get. 
it: signed legally - an affidavit* 


Here: is an actual example of looking for a plant in an area* 

"Ir/e isolated the HCG's (no case gainers), low TA’s - , and those 
i vho read on the meter check (The meter chock was 'Arc you here 
for any different purpose than you say) We vent through the 
folders of these people and one of these people had received a 
' sec check - in which he admitted having met a plant, vho had blown 
the org and written, a newspaper story some 'time earlier, and 
'Rockslammed on this* ( v ; r 

•So the interview technique was used on the subject of his 
meeting with this person. The confusion grew as we found the 
suspected plant had met this other person several times, many 
before he blew, but .also many after* Additionally there were 
outpoints and meter reads around an incident of tho suspected 
plant and the reporter walking together to a mail. box- where the 
reporter posted an enthota article to a newspaper. Pressing on . 
this the suspected plant- admitted that he himself had posted 
the stuff, and to the fact he had been giving this reporter 
information, about tho org, who was in .tbe org and" who had blown, 
and had in. fact been. working for. him,- He would. not however admit; 
to boing a plant* - j ; \ .. . • .. „• .• . .. ... t . . " .... . '• . 

"A signed statement w'as gotten as" to what this plant had done 
and the fact he had been working l’or this nespaper reporter, and ho 
was removed fxoai Btaff . 
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S’Oth s'routary J‘;?1 

COMFIDSifflAL 
TECH 

That in the normal routine oi* l'n toll work ;:n operative,^ A/G or D/G, 
cr on Irt*!! Officer any come across Squirreled Tech which has to do 
with the uppvr levels. 

That any ouch r.utcrioin coming through tho lin&a should not be, handled 
by onyor.w who iu not .at least completed tho level that the co.ulirrcl od 
materials way huvo in them, i.o, on 01’ 1 nay inspect a eouirrol 
Clearing Courso. 

Any tapes that squirrels nay release which ha« upper level data, oquirrolod 
nr otherwise, chould be given over to an Intell personnel who is a OT 
71 to cvnluoto* 

Anyone who hnc boon exposed to any squirreled tech (upper level) 
chould report themselves to tho D/G Intell or A/G's office and also 
to tho Examiner for possible tech actions to handle. 

In the event no Intell personnel ore cleared for that level it is to bo 
referred to tho nearest cocpetcnt tcch personnel for evaluation. 

Anyone who is not above tho case level of tho squirreled tech that person 
has been exposed to oust report thcuoolvco as above, if one does 
not report themselves that person will bo subject to the proper ethics 
action to handle. 

Top priority should be placed on any individual who ha3 been affected 
by any such cquirrclcd materials to bo handled by Standard Tech procedures. 

Tho Case' SuporviBor chould have all information needed to C/S the folder. 


-Jane Kcciber 
Tho Guardian WW 
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Iieiaimeo 
HES Hat 
HAS Hat 
D 1*&R Hat 
?./0 list 
Legal Hat 
•Tech Sec Hat 
Qu&l Sec Hat 
Treas Sec Hat 


POLICY 3 j E T *J? J i li 
?5 JULY 1 ':VOR 

HE VICED & llKE&llgn 20 JUI7;i 1979 AS DfL 
(The Revision ia the LHII *.juote) 


CArICELS 

HOC POJ.ICY LETTER 01’ 25 JULY 1970 
' SAME TITLE 


SECURITY DI V I 
SEC URITY MAT.CTtI.ALS 


(Compiled from LRH Flag Order 1667, 
16 Dec 60, Security Div I and Flag 
Order 1670, 17 Dec 68. Security 
Materials*) 


“If any peroon In the AO, SO or ir. any Org is I found 
be insecure, any Infiltration occurs, anything stolon, such 
as, materials, money or documents, the local MAA, 3rd Mate 
and Supercargo (if any) (in an Org, EO, IiCO Area Sec and 
HCO Exec Sec), plus the MAA, -3rd Mate, Supercargo ^nd 03-1 
on' the Flag Ship are promptly comm-eved inevitably 

1 ir. responsible for Security in Orgs - this 
doesn«t relieve legal, Tech or Qual in .securing their mater- 
ials, tut Div, 1 con, should, and MUST come down hard in 
hitting anyone for insecurity, 

. "These are invariable rules," LEH Flag Order So, 1667 
"Seourity Div 1". 

HCO is wholly responsible for security of confidential 
materials in a ship or Org, 

The HCO Area Sec (3rd Mate) and Ethics Office: (MAA) 
are therefore authorised to confiscate themselves my con- 
fidential materials, valuable documents or other valuables 
which they find to be accessible about the Org. 

They may confiscate from any division, and £r>m students 
The ex-owner i.3 obliged to pay a price for the ret. urn of the 
materials# which shall be set by HCO. 

This is me roly a method of safeguarding material.' and’ 
keeping the rest of the Org alert to security thereof. !*•: 
is not to be used as an excuse to break into areas i.’hick are 
y/Ql! locked. 

As the HCO Area Dec and Ethics Officer are automatically 
Comm-LVed for any security breaches or laxity, it is to choir 
advantage to act fast. . *- 

They- nay not he disciplined for confiscating anything 
which has been left lying around. Yfhab they find will t« 
published in the Orders of the JMy and conditions assigned 
to whomever hao left the materials about, depending on the 
aeriouanoss of 'the offense. 
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■ • m- 

i:jr sscchtty- . •• 


In order' ‘to prefiorvi 

the 

uCfcurity -of Ll’.o. Manor- and i ts nut.? 

rials. . 

thero are certain -e*o 

asure 

o v/hJ.on each staff member and atud 

ent should 

know about and' enfcr 

no . • 

'•'Any person who notices . an out-nec 

urity ... •• 

oitu-'.t.Lcn, should ik 


it'e'iy xvwody it and .report j.t to tr 

a Hr. 1.7. I-ir 

Eurc :u I \vY with a c 

opy t 

.0 -the Bil* 'of Stability, :nwain£ sin 

0, place, 

form end event and w 

here 

known, "the- name Of the person re si 

onsib.le 

for the out^-socurity 

• 



The following are tip 

e st<! 

mdarcl security precautions which r. 

re to be 

enforced:' • -»•' 


. •- . •-•->.» -.i ; . 


1. When- an office i 

a empty, the windows are -to tie- properly 

shut ; 

tind the door loo 

kC-1 « 



V 

2. At night all windows, 

shutters and door3 of offices are 

:to be • 

locked when the 

last 

person from that office leaves. 

It i3 his 

responsibility t 

.0 ensure the office io secure. If thd 

re are 

: abutter 3 to the 

offic 

>0' they are “to be properly uolted. 

" " ; 

J. The door to the 

kitchen io to be kept eolted at night a 

ftor ’ 

L'; f 10. JO- -p.m. . Persons- using the- kitchen -at . this itice. arid: 

later - 

are responsible' 

for\-1 

uhio. •* ': ;• j • 

••• 

4. V/hen there io nc 

> one 

in Guardian Reception, tho hack doLr to the 

Honor is to tie If 

:ept ] 

Locked with the Yale lock. Person 

s going 

in and out 'at -this -ti 

Lice are responsible for seeing that 

this door 

io kept -locked s 

aid dc 

ies actually shut behind then. 


5* The Manor d<$6r i 

.s.dcej 

3t : *locked with the Chubb lock in ad 

dition to 

the Yale lock Ov 

stweei 

x the times of 11.00 p.m. at night 

ana P..30 a.m. 

in the rooming V 

Jsek&ay'a and all day-' Saturday. On Sun l 

ay it is 

locked with -the 

Ohu'.u 

x 'lock until 2.00 p.m. in the after 

noon, at 

which tine the 1 

fale l 

Lock is only used. The Chubb lock 

io again 

uoed after 5. CO 

p.m. 

On holidays tho door ie locked w 

itfc tho 

Chubb lock. Tl 

;e Yale lock io always used when the GO 


Receptionist is 

not : 

in. Any key holder should always 

check 

whether they ar« 

: the 

last key holder to leave- and if so 

, to lock 

up after theaisel 

Ives. 



6. Persons who hole 

1 key 

ej to the Manor or offices are rospo 

visible for 

then, and are not to 

lend then to anyone who does not h 

kve 

clearance to us< 

j the! 

:q. ‘ For clearance to lend someone 

Honor keys, 

see the Br.II Six* Er 

. I W. Any loot keys are to be reported 

irrcediatcly to ^ 

the E: 

r.II fir Er.I YA7 and the person who 

loosen 

the key is erpe< 

5 ted ' 

to obtain any new locks. 


7. The Easement do< 

sr to 

tho Manor is to be kept locked and 

. bolt-id 

at all times ex< 

:opt 1 

on infrequent occasions when tho do 

pr ia being 

used. The parson u 

sing the door is responsible for ensuring it 

io secured afta: 

c une 












0. Any staff 

•vj- ir-:i 

:/ query any strutter or parson who 

is not 

a CO staff ixe:j 

i Ij'j | 

as to their prenonco in the Manor 1 

f 

unriCccnip.-ini.Ki 

Tty a 

GO staff Keener. There will of co 

-trao bo 

people who ur: 

; uuthoriaud to have.- uccccs to certain nr 

•a3 of the 

Manor , such aa 

> I.UH 

personal staff, i-iisnionnires, autho 

riser*. 

Xerox machine 

usuri. 

i, cleannra , etc., I.ut this does not 

excuse a 

staff member 1 

.‘or nc 

it querying a stronger in tho Manor. 

The 

query should c 

)f course cc clone in n polite way cind if 

you are 

not f.atisf<*e 

wi th 

tho response, you should immediate! 

7 report 

it to tho Ex-.l 

Cl DU 

:, Br.l VW. 

1 


l«o noti GO s tci! 

:r met 

fbc-r is allowed to remain unaccompar 

led in 

arc/ GO office 

unions the person has special clearance, 

from the 

EG of the Bureau concerned. 


10. Ho copioo of 3 

readable items are to be placed in the Xe 

rox re jcfct. 

basket for re - infcurs omen t . 


This is to draw tl 

io attention of ctaff and students to the 

standard 

security arran^eaents • 

they are expected to ejjforce. 


Heporta on out-security will bu filed with Ethics, and rejl 

tented 

offences will rein 

xlt in ethics action- cn the person concerned. 



. Proposed by Helen Dudlor^ 




•J3r.II Dir, Bi 
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for . . Jane Kember | 
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NONDISCLOSURE ANT) RELEASE. 
BOND 


Kn ovf AH Hen by These Presents, that , 


of 


(Hereinafter called ’'the Obligor”), is held and firmly bound -to the Church of 


Scientology of _ 


^(Hereinafter called "the Church" ), a corporation 


organized and 'existing under the laws of the state of » and having 

its principal place of business at , state of _ 


la the sum of Ten Thousand Dollars ($10,000,00), to b« paid to the said Church, 
its executors, administrators, or assigns, as liquidated damages and not as a 
penalty, for the payment of which sum, well end truly to be made, the Obligor 
hereby binds himself, his heirs, executoro, administrators and assigns firmly 
by these presents. 

WHEREAS the Church has hired or otherwise employed said Obligor 
AND WHEREAS, Obligor is employed by the Church and is receiving the 
services and ministrations of the Church 

AND WHEREAS , Obligor wishes tc remain in the service of the Church 
and wishes to continue receiving compensation for work rendered by him/her in 
service of the Church, 

NCW THEREFORE The above written obligation is conditioned to be void 
in case the Obligor shall hereafter well and truly agree that he/she viH nev- 
er disclose any information, data, or knowledge he/she has or will learn about 
the organization of the Church, cr ary of the Church's affiliated Churches, 
Missions, or Organizations, including but not limited to their internal struc- 
tures,. functions or activities, and certain information which may be orally 
imparted to the Obligor ir. the course of his/her having been or being a stafx* 
member of the Church. The Cbligcr recognizes that ary information or knowledge 


- 2 - 

gathcred is done so in a relationship of trust and confidence. -The Obligor 
recognises that he/shc will havo a fiduciary duty to the Church not to re- 
veal any information of any nature vhich night tend to harm, malign* damage, 
or injure cr adversely affect the Church in any of its activities or conduct, 
Inasmuch as the actual damages, vhich voulu result from a breach of 

the Obligor of his/her duties under this agreement, arc uncertain and vould be 
impractical cr extremely difficult to fix, the Obligor promises to pay to the 
Church the above mentioned sun of $10,000*00, for each such breach. 

Obligor also releases the Church from any and all claims vhich cay 
exist nov but are new unknown, by hereby expressly waiving the provisions of 
Section 15&2 of the Civil Code of the State of California, which. reads in full 
as follows: 

“Section 15^2, (Certain claims not affected by general release.) A 
general release does not extend to claims vhich the creditor does not 
know or suspect to exist in his favor at the time of executing the 
release, which if known by him must have materially affected the 
settlement of the debtor. '* ■ . • — 

In the event ary provision hereof shall be illegal or unenforceable, * 
then, and in ary such event, the same shall not affect the validity of the rsu 
mining portion and provisions hereof* 

Signed and sealed this day of , 19 * 


Duly authorized agent for the Church 


Obligor 


Notary ?ubiic 


- / 


- 
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Remimeo 




Guardian Hat 




CONFIDENTIAL GUARDIAN POLICIES 


Permission must be 

i obtained from The Guardian Vfi 

i before 

any confidential Guardian Office Policy Letters may 1 

be copied, 

reissued, sold, placed 

on any checksheet or put into 

any 

course pack. 




These are policies pertaining to the. Guardian 0: 

ffices 

only, dealing with 

the Guardian Office publics, HOT 


Q Soientology Org or 

Sea Org publics. 


There should 

be no need for any other terminal i 

or course 

to have aoceas to 

them. 





Mary Sue Hubbard 



" [ 

The Controller 




for 




1. RON HUBBARD 




FOUNDER 
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HUBBARD C0i©:U?!ICM!I0ilS OFFICE 
Saint Rill Manor, Fast Grinstead, Sussex 


Renimoo 
Dept 15 
Qual Div 
Qual Bu 


HCO BULLETIN OF 4 AUGUST I 97 IR 
REVISED 26 NOVEMBER 1974 


' ROST PURPOSE CLEARING 

(Thi3 HCOB is the Basic action of 
the Post Purpose Clearing Unit of 
Div V, Qual Div or By Auditors as 
a- technology .) 


An essential part of HATTING as done in HCO is 
the person* s POST PURPOSE CLEARED By an auditor# 


to get 


’ ■ INSTANT PURPOSE CLEARING 

HCO usually tells the person v/hat the purpose 0 ): 
post is and certainly the staff member's seniors would. 

This action is not metered and goes along with 'instant 
halting# It is not done By an. auditor. 

"George, the purpose of your post is to | . Any 


questions?" Questions are answered and clarified. 

Giving the person on the post the purpose is 
hatting step. • •'•••» • 


This reqxiire3 an auditor, an E-Meter, and is done in 
session. ... 

Usu3ally this is done after mini-hatting and ajeter sor.i 
experience with the po3t.- It is NOT done in this full 
fashion Before the person has any knowledge of the post. 

It can also Bd done during or at the end of full hatting. 

But -the sooner it is done after mini hatting and some 
weeks e:q?drience on the post the more successful it will 
Be . 

The auditor doing Po3t Purpose Clearing must Be expert 


TRb 

Metering 

Code 

2 Yi'ay Comm 
Flying Rudiments 
L&H. 


A DMIN 

A Post Purpose Clearing is given full worksheet and 
report handling and person goes to Examiner. 


1IC0B 4.R.71H 
.Rev. 26.11.74 


A record o f the session iQ kept with others done in 
the H'C RECORD BOOK with especially noted any Rock Slaa . 


• m 

The pc must not be in an Ethics cycle, must' be x-e^ted, 
not hungry and not "ill or on drugs or medication. 

AMY RINGS OR THE PC'S HANDS MUST BE REMOVED AS TtUjY 
CAUSE A FALSE ROCK SLAM. 


HAT FOLDER 

Staff Member must bring hat folder to the PPG ses 
so if there ia any" confusion on purposes in it they ca 
cleared from the hat folder. 


sion 

be 


CASE FOLDER 

Case fo'lder of the po must also be collected and 

examined before session. This is repeated in the Rundown 

so it v/on't'be missed. • 

POST PURPOSE CLEARING STEPS 

PPC 1 - Get the staff member's folder. Verify that he is 
not in t|he middle of some processes, repair or 
Major Grade. If so, don't touch. Get C/S OK.j 

PPC 2 - Fly a rud or do a C/S 53RI if TA high or low. Note 
that it \7AS high on the session worksheet. If* the 
TA does not come down refer the case to Staff C/S 
and do not proceed. Case would need Folder Error 
Summary and a Ki Lo TA List IX. • 

PPC 3 - 2wc about person's po3t^ Be alert to problems or 
w/hs and if these seem to be there do S/S to ?/N 
on Problems and- or E/S to F/N on w/hs • 

PPC 4 - 2wc "tfhat do you think is your post?" to F/N. If 
pc can't tell you resort' to his hat and clear up 
confusions to F/lJ. . 

PPC 5 - 2wc "Tell me about opportunities you v/ould have on 
your post." This is carried to F/N. If no F/N 
treat it as a w/h and ask if there' 3 anything pc 
isn't telling you. Carry any w/h to F/N. Then 
check tlie question again and get the F/li bade by 
2wc or E/S to F/N. (if you- start to clear \v/hs 
in the middle of the Q* then the w/hc will F/N but 
the Q hasn't yet so must be F/ifed also. Ovcrtjs 
nay come up as well as w/ha and if so F/lf them 
by E/3.) Pc should finish this step with ?/N, 
cog and OIs. 


RC02 4. 8. 7 HI 
Rev. 26.11.74 


PPG 6 - 2wc "Roy* does your job align (compare) with vfhat 

you incline (would like) to do?" Get any conflict?; 
into vi ov/ if not clean. Go E/S to P/N if there is 
conflict. If no F/lf despite Itoa or conflict a3k 
for overt s or withholds and carry this to p/l' 

Check Q again to be sure it F/Ns. 

PPG 7 - Go over hat mat ‘Is covering pc's post purpos? 

Ask him how doe-3 it seem. Get on ?/N or ole: 
any confusions up to F/N. 

PPC 8 - l&N, "Y/hat do you think is the puroose of yodr 
post?" to BD F/N item. 

PPG 9 - 2wc “Hov/ does this purpose tie in with the purpose 
of your Division?" Clean this up if there's doubt. 


Use folders or OEG books, 
to F/lT. 


Be sure it l s cleaned up 


PPG 10 - 2wc "Haw does this purpose tie in with the p 1 
of the org?" Clean this up to ?/H. 

PPC 11- (Using PPC 8 purpose) "Then £c (tiuote it) thk 
purpose of your post?" Get a revision so it’~ 
really it or accept it. Say, when it‘s decided, 
"Then (cuote) is the purpose of your post," 

PPC 12 - 2wc "If your post was not done what would happen 
to the org v“ Clean this up to F/N, 

' 

PPC 13 - 2we "Hov/ do you feel about accomplishing your post 
purpose?" Clean this up to F/N , 

PPC 14 -Thank pc and send to Examiner, 

Complete worksheet. 

Enter results in log. 

Put the session report in pc's folder. 

Send a report to the E/0 AND TO FLAG if the person 
Rock Slams and note it in the folder for pgming to include 
Ex Bn, 

. If you can get no satisfactory F /tts and cogs and VGIs 
or if Exam report is bad, DIRECT THE FACT TO THE ATTENTION 
OF THE HAS AND THE C/0 AND THE CASE SUPER FOR 11-O.ISDiATE 
CORRECTION. The Remedy is L43 on the whole ED, L1C, C/S 
53RI and do the clearing again. 


Post Purpose Clearing counts a3 a completion fer the 
Dept on an P/iJ at Examiners. 


LRHmt 
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L, HON HUBBARD 
FOUNDER 


A-pnicarre 


Aug 10, 1971 


&"'G COMM 
•D/G COITUS 
D/GUAHDLUI US 
A/GUAED IAN «I 
CS-G 


cc: The Guardian 
VJ 

D/G In tell V. 


.Dear Michael: . Ee: Tnteli? Interne! Security 

' Jte: FEO Marie McGahlan, who is a former employe 0 of the FBI - 

It would he ‘very difficult for mo to ascertain if she is an agent 
•for' the F3Ij however, uith our .own tech-' we can do thifc# 

See HCOB'of Aug Ik, 1971 « POIKO^ ClT^T.r, , 

. Actually for intell purpose this is a very excellent tool Because a person 

with n couhternpurpoce' will- when purpose cleared for hio poet either EG, co high 
• TA or not pass#...' • 

Ihferefore, please* see- that 1-Iario is purpose cleared as per this HCOB, 
then you can tell by the results whothor thero is anything fishy with her 
or not# •' ; - ; 


love, 
Mary Sue 


20 October, 1973 


C3-G 

CS-G Comm 
Cont. Comm VIW 
Guardian Y7Y/ 
Guardian Comm WW 
D/G Info Comm VAT 
D/G Info K'tf 


. Boar Mary Sue, 


COMPLIANCE - RO: SECURITY 

I have been over the above questions and have com^ 
answers as follows. *' 


up with 


1. What about durselvea do we want not knowp? 

(a) Finance matters 

(b) Bureau A activities ' 

(c) Upper Level Materials 

(d) Overall or long .range planning or intentions or promotions 
(o) "/Strategy in both Scientology expansion and G.O. areas. 

The above is data that would routinely be safeguarded. 

< There is also a ‘large body of temporary information that 
needs safeguarding but may not always do so. 

(a) , Flag location 

(b) Flag activities ; •• 

( c J ' Specific moves or plans on Legal or PR or finance rinsa. 

(d) Major organizational or corporate changes, 

(e) • .certain operations. .... ; 

Some of the above are temporary by their very nature such 
,aa PR planning which eventually does' become public. 

•2, yhat about ourselves do we need to protect. 

The above .listed items plus-, . 

(a) Comm lines 

(b) Policy and Tech from Iobs or alteration. 

.(c) Org solvency , s ’ r " ■ ••• 

'(d) Actual documents on any of the above areas. 

3.' What would be the best way to Infiltrate someone on our lines? 


... The best place to infiltrate is Finance. Aside from Tech, 
by its very nature Finance has access to more of the above data 
than any other single “area; A finance plant right now. could find 
0UtI - 

(a) ' Finance matters,'’'!' /. f~^ r - i . . . 

(b) Hints on long range planning' 

(c) G.O. Strategy. 

(d) SpeolfiC plans ar.d moves on PR, Finance and Legal lines. 

(e) Some idea on any organizational' or corporate changes. 

(f) . The .ox^ct ccmm lines etc, .. 

The other point of infiltration would-be comm lines, 
which areas might have oven more accecs to this info. The best 
way of infiltrating would be the patient way of getting someone 
on staff who can eventually by record got onto G.O. staff or onto 
Flag Staff. Those would have to be the two areas to bead for if 
the infiltrator has any clue about. the organization he is. going 
into. Of course the person would have to work pretty hard to be 
a good staff member so as to keep his record clean, but I think 
oither no or little or poor otudy record in spite of time in 
Scientology, or no or little or poor case history is oplteof ■'* 
time in Scientology. 


But Ml© test way would still be the slog pox* typo o.ger 

£• would a uc a a parson bo 1 n te re n ted in lo arnlr.-g?. 

Tho’ro nra -four possibles on tills. 

( G ) Any of the above date, under 1, 2 and. 3. This would i 

the agency or cane officer running the agent knew his 
business and had a fair Idea of the organisation and 
out. . 

(b) Any of tha famous trouble spots, e.g. PT5 A’o, PTS's] 

.. refunds, etc. Each could be attempted to be turned (jsn 

to an attach bn Scientology which has been a sere spot 
for years. This hind of .data would be useful for operation 
against us. Also under, this could bo classed addreneo 
lists, TSit Hots, eto. so tb*t each cculd bo contacted 
and turned off. The trouble hero is .that such data being 
gathered would indicate a large well organized group that 
. could nuke all these contacts and turn then off or on as 
th9 case may be. It would also mean a lot of manpower 
being expended. 

(c) Any other data. This could Include just about anything. 
This type of plant usually doesn't get much past the 


front dpor 03 
had: 

? flrt 

it stops. Among this category we hui 

(a) 

Plants 1 

to find out how tests work. 

(b) 

Plants 1 

to buj 

f books. : ....... .... 

(c) 

Plants 1 

to fix 

id out what Scientology is. 

(d) 

Plants to fix 
Scientology. 

id out what happens when you start 

The above ar< 
Just the same 

i Of' C 

sourse ridiculous but- we've had them 


(4) Data that isn't there such us, Are they communists? or 

Are there guns kept in the basement? - 

5. What trouble would such a person be interested in causing? 

Again a difficult question but by experience - 
Generate entbeta . _ . 

Stir up PTS scenes 
Generate police or official action 
liess up comm lines. 

The trouble would depend on whether the person was 
There to oause trouble 

There to give data to another tp cause trouble 
There to collect data to lator cause trouble 


U) 
tii) . 
U2i) 
(tv) 

. U) 
l*> . 

' s ) 


fe if 

lay- 



(A) 


There Just to collect data, 


There to cause trouble is the deadliest and 
taken -two form3 by experience, 


so far it has 


(1) Cause disaffection 

(2) involve the Church or Executives in illegal or border 
lino or dicey activities that .rebound, 

6, How would such a p e rson get, off our lines? 

The moot successful line which leaves options open is to 
just drop off the lines, leave staff or just go away. These r.'.ke 
returning ouch easior if -it is needed. Quick r? aya are blows, l.'ype 
III, get. declared etc. tut make any return" harder. Even if free- 
loaded a’poreon car. return with ca3h ana get back on lines by doing 
the formulas. but even that way is possibly more complicated than 
sio:ply dropping off, 

I have, done a chart '/of known or 'pretty thoroughly proven 
plants listing various data that might give some indication of 
•what data is available tabulated. 


Br II Dir is doing various projects on plants and security 
so this data will be put to good use,- 




! ' - ^ 
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^ GO Staff 




Staff! status YWiiKC .tiom clicks 


The first item on the p 

rotp’ur.liues of ell otnfr and students upon 

arrival at 

W will f.e a Status VorjLfic&tJ.ou Check, done in’- the Service iiur 

uau VJm 

Vfhon this check hue Pc-en done and passed, the student or staff e 

ember m«iy 

begin Mo/her training. 




He 

len Endlong 


Hx 

11 Dir 

9 

fc 

» 


- ..... .... . • DC 

Info WW 

^ * : 

fc 

r -• 

IK' 




. . . J. 

m«s Kcnher 


The Guardian W 
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go stuff 

G.O. SSSOHITT 


Recently thoru have been instances reported where non G.O. ataff or expeditors 
have I'uen working in G.O. opaoe. Also inatancoa where poroons who hav« not 
yet had their CSVu okayed or who have had requirements to i;o fulfilled before 
they may a sauce poot huvu aborted tlw-r training or post. 

It in the responsibility of Internal Security or hr II Dir in the Info .Bureau 
to onoure that the Guardian Office promises ass secure. The Be II Dir or 
Int Seo must ensure that the following regulations are ndlicred tos 

I. No non G.O. staff may work in tho G.O. office apace. This includes 
non G.O. expeditors end audit project staff. If expeditors are 

•usad for, say, PH typing then this in done in a aeoure spr.ee outside 
. of tho G.O. No non G.O. expeditors cay ;hj used for filing, etc. 

In the case of maintenance work eoing done, then non G.O. [staff cay 
be used on this nut they uuy not as allowed to be in the G.O. space 
' clone. 

2* No person who lies not had an oktjyoa CSV from the Guardian any be • 
employed in the G.O. or r;Ut into training . A t-oroon who has r. CSV 
enroutu tc the Guardian in net na yet a G.O. ctRff tv-rn^r and it?:* not 
hi? .•nnloyed or trained in tho G.O. Only when an okay by the Guardian 
lias boer. received and any requirements uro met may a por3cn start 
training or on post. Ref. GO 209 - all G.O. staff must no approved 
by the Guardian before assuming post. 

J. No person who has requirements to fulfill before they regin training 
or post may do bo before those requirements ore mot. 

4* Any person used as a GAS must have clearance per the ECO PL on GAS 
member a. ;• 

5* Any person used by Bureau I in the field must have security clearance 
frea the Info Burc-ou after tho person’s roccrds have- neon chocked. 

6. All new G.O. staff and students must receive a Status Verification 
Check iKsforc- commencing post or training. 


In the absence of a Br II Dir thuco regulations are the responsibility of tha 
DG or DAG Info, and in his ansenco tho DG or AG or the area. 


Helen Budlcng 
Hr II Dir Vt! 

for 

DG Info WW 
for 

Jane Koausr 
»w Guardian \,V 
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HCO POLICY LETTER OF 16 AUGUST 1966 
Issue II 

Remimeo 
Ethics Hats 
Clearing Course 

•Super * 

Clearing Course 
Students 

CLEARING COURSE SECURITY 


If any Ethics Officer receives a report that a Clearing Course Student is engaging 
in activities such us to indicate (hat he or she is a potential security risk with regard to 
Clearing Course materials, the Ethics Officer must immediately cable the Clearing 
Course Supervisor at Saint Hill giving brief details, and airmail full details immediately. 


Any sort of squirrel activity, contact witii declared Si’s or Suppre 
entheta about or enturbulatiotv of Scientology Orgs, or failure 
communicate promptly to the local Ethics Officer when so requestej 
grounds for suspicion. Unsolicited receipt of mailings from a Suppressive 
not, particularly if turned in unread to the Ethics Officer. 


The Clearing Course Supervisor, on receipt of such a report, immediately cables 
the Ethics Officer to collect the student’s materials and forward them to Saint Hill. 
The Ethics Officer may deputize any person qualified to handle such jjnatcrials, but 
musbccmply immediately. 

Meanwhile a full Investigation into the allegations against the Clearing Course 
student is done and speedily completed. The findings arc reported by Airmail to the 
Clearing Course Supervisor. 

If the allegations arc found to be totally untrue, then the person mjaking them is 
subject to severe Ethics action, since he has wasted a Clearing Course student’s auditing 
time and slowed him down on the road to Clear. 


L. RON HUBBARD 


psive Groups, 
' report or 
, would be 
fclroup would 


LRHrcc.cden 
Copyright @ 1966 
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J. ,:MHB CQMMUriXCATTOKS OFF.. .E , 
Saint Hill Manor, East Grinctvad, Sucse*. 

UCO POLICY LETTER OF 27 NOVEMBER 1?GV 

Solo Couruc Students 
Level VI Students 


R 6 MATERIALS 


THE MATERIALS CF R C ARE TOTALLY COHFIDEKTIAL. 
ARE TO BS KEPT SECURE AT ALL TIMES . 


THEY . 


This means that the only people vho muy tulfc about or 
he talked to about, or may sec those materials arc those 
people vho are on the Solo Course or "Level VI and those peoplc- 
vho are already Grade VI or Class VI or above. Ho one else 
may see these materials. If left at home, they are to be 
kept under lock and key. 


' Responsibility for these materials lies completely 
vith the students they belong to. Violation of this policy 
in any vay , such as losing, any of these materials or leaving 
them lying around, will incur severe Ethics action. 



LRH:jp 

Copyright 0 1967 
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Chief Solo Course Sup 
Director of Training 
Tech Sec SH 
Qual Sec SH 
HCO Area Sec SH 
Chairman, Ad Council SH 
Exec Council SH 

Pub Exec See SH 
LRH Comm SH 
Chairman, Ad Council WW 
Exec Council .WW 

LRH Comm WW 
D/Guardian WW 


: Malcolm Chemiucis 
: Dalene Regcnass 
s Allan Ferguscn 
: Helen Pollen 
: Sene Heal 
: Helen Pollen 
• j J . J . Delance 
Barbara Gentry 
Rosalie Vosper 
Irene Dunleavy 
Mike Davidson 
Lenka Marinko 
Tony Dunleavy 
Ken Delderfield 
Joan McEocher 


Mary Sue Hubbard 
Thu Guardian WW 

For L. ROH HUBBARD 
Founder 
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Colivl |ii> Honor, Cost Grf^iVvj'/’susso: 
HCO POLICY LCTTER OK 2 MARCH 190b 

Remlnco 

ADVANCED COURSES 
5H!u?(T17 _ 'URrCK 


All persons and students reporting aboard the Advanced 
or to a Registrar who can soil Advanced* Courses, must after 
and before any Issue of materials pass a full and complete 0 


0rj| vessel 
enrolment 


ecu i 


Ity Check. 


Persons leaving thp AG vessel cr an Orq giving Advanced C' 
bo given o' Security Check to make sure that they have no "copies 
material and hove actua 1 1 y attn I ned their grades. 


courses rus* 
of 


This I nculdes Sea Org vessels where Advanced materials ha\o been uderf 
and In this case includes oil Non Scientology personnel siar.inn on o* - de- 
parting from the vessel. * J 

There ore no exceptions. 


Persons who have a history of carelessness with materials 
or suppressive group connections ore debarred from all Advanced 
unless given a Board of Investigation which clears their record 
not IRT 


or bad 
Courses 

beyond all 


LRH:jc 
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L. P.CN HUBLVl 
Founder 



HCOPL 11 Aug 71 Advanced Courses Materials Security of Data 
(Missing page 1 of 2) 
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•ICO PL 11.8. 71 V 
Reissued 28. 3,7*4 


pntial. 

always 


These restrictions apply to no data up to Gradp V. 

From Power Processing on up the data is confid 
Up to there, you can release Scientology data as yoi 
have - freely and to everyone. But this lost bit i, 
dangerous in unskilled or uneducated or^ unscrupulous 
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GUARDIAN .OKIES 

GO 23 

Continental AG 3/lX)3 


•coiinaanm - hail sEcuniTY 

All call Iron Continental AGs/lEs to the Guardian W ia to be sent to: 

lira D. Crundall 
The bungalow 
Courtlands 
Sharp t home? 

Sussex 
England UK 

Hail io to, be stamped, not franked. There is to ce no return address on the 
envelopes. 

Each Continental AG/lG will send a new confidential nailing address ‘to the 
Guardian Ccanunicator MJ* This needs to be an addross that io not connected 
with Scientology and hasn't been used for Guardian uail before (stamps yill 
also ne used for mail fron Guardian W to Continental AGc/DGa) 

This must be a secure address, and one that can receive large packpt3 of nail 
if no one is at hoae and be safo. 

Each Continental AO/UG will institute a nuil log system, as below. 



l 1 ron (Post) Title Priority Bate of despatch 



The Bail slips will bo in numerical order. 

One copy will oe included in each noil packet, A carbon copy will be kept by 
the Continental AG/LG. If a packot id lost, it io thus easy to reconstruct. 

I: \ • 1 

The sr.r.e system will be instituted by the Guardian Comm W. 

The envelopes used for Guardian nail are to be stronger quality than those 
Doing used now. (Fuckagoa have, been arriving at VM ripped). Packages are 
to ce thoroughly celo taped up. 

Nail packets are" to bo small. Instead. of 1 lorgt paokot.send 2 or 3 anull cr.co. 
largo and bulky packota rip eusior than a small ono, nnd core despatches are 
loot if a large packet io lost than if a oaall ono 13 loot: 

Tha DO Conn US is to put in the snno mail system ao aoovo between US AGa or.d 
IXjs US duo to recent trouble v/ith nail in the US. 


Loxio Uonircs 
Guardian Come VA 



for Jano Xoraoer 

The Guardian WW 
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• 17 May 7-4 


Dear Ruthanne, 

RE: DE-BUGOINO ' ' “ 1 " 

I have Been your CS7T and ’despatch to Helen re De -Bugging equip- 
ment and I thought I * <i better givVy° u BO . m0 data .on the 'scene. 
There are about 4 types of bug you can put oh a telephone or 

telephone .line,. ; • V: -.*• • .L\ . * 

1. A line tap. This is basically .any of several methods of 
•cuttins into a line and rerouting the traffic through a 
listening device or tape recorder. , • 



Ta p cd 

l IVNfc. 

It of course has to be done aomdwhere on the line that one 
wants and so as to only get that line covered. 

A variation is using a device that picks up only the frequency 
'you require off the line further down the line. 

By Judicious use of electrical equipment it is possible to 
set it up so as to not leave much electrical signal on the line 
from the equipment. It has a drawback that the click of the 
recorder switching on can sometimes be heard on the phone. 

This the type of tap that is frequently used in 'cops and 
robbers' movies. 

N.B. This type of tap cannot be picked up with an' automatic 
scanner receiver. 


2, Switchboard Tap. Thle is an official -tap usually used by 
eecurity service^. It -usually consists of a second line .off 
some main switchboard that responds to the same series of 
digits as your telephone and automatically or manually records 
all conver sat lone}, It can be done other' ways but it is 
done via a switchboard or main relay post. 

Such a tap uoually produces odd phone phenomena buzzes, cut 
offs end cutting into other people's conversations. Although 
these can also happen through faulty phone service. 

N.B-.Such a tap is not detectable by an automatic scanner 
receiver. ; t .... - ■ 


3. Bug. This is a micature radio transmitter that picks up 
either sound or electronic Impulses and broadcasts to a 
receiver somewhere, A bug can be placed on a line exactly as 
a line tap but the receiving and/or tape recording can be 
done at a distance. 



l r r o^ 

^•corclor* 


Other locations are inside the body of the phone connected to 
two terminals or at a relay box on the line you are Interested 

In. . . L r _ . r . ... 

Another bug is the Microphone Bug. This is the same basic; 
principle of the line bug but has a microphone for picking up 
speech Instead of wires for picking up electrical Impulses. 
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This is also used for bugging roans and conferences. Its use in a tele- 
phone is usually inside the mouthpiece of the phono. All bug£ have to 
have power sources which is usually a long life battery or where possi- 
ble plugged into the wall. The drawback of bug is that the receiver 
ha 3 to bo within receiving range. But this type of Bug, microphone or 
line, does not produce buzzes, clunks, clicks or any unusual phono 
phenomena. 

KB. This is the only type of bug or tap that can be picked up with an 
automatic scanner receiver, but the scanner receiver has to be in the 
range of the bug as well so you have to wander around checking the line 
at various places. 


li. Infinity Receiver. This is the most sophisticated of all the equip- 
ment and costs a. fortune. A lot of myth surronds them but basically it 
touches nothing and can operate at any reasonable distance anywhere with- 
in a city. It is placed near a main line and operates off the magnetic 
field around the line. It can tune in on the series of electrical im- 
pulses that are your number and translate the magnetic field into sound. 
113 . An infinity device of receiver is virtually undetectable. 


Now the point of all this is that if you aro getting; clicks or whatever 
on yours or New fork's lines, a scanner receiver can do nothing to tell 
you whether you are being listened to as the line is probably tapped as 
per 1 or 2 and not bugged as per 3* 

Detection : Typos 1 and 3 are be detected by visual inspection. 

1, Take the covor off (usually unscrews) the telephone mouthpiece. 
Inside there should be one solid piece with two wires attached. 
Look for a dangling wire that goes no-where. 

Note. Bugs have to have an antenna which is usually a loose wire 
that Just dangles or is wound round the bug. 



-u- 


2. Rep; it for the tolophone earploce which sometimes haa some 
wlreo normally, still looking for one dangling wire. 

5. Oper the body of the phone and look for a plastic box or 
other vith a loose wire. 

4. Trace the telephone by hand and eye aB far aa you can into 
the main line looking for wires that cut into yours, plaBtic 
boxs, anything with alligator clips (clips like those on an 
.e-meter). • • :• •• • 

• 5. Oper. each Junstlon box and relay and check, continue this 
until your line goes into the main line. 

This shoulc clear any line taps or line or microphone bugs. 

Type 2 can be detected by the clicks etc. In England there Is a 
special nuaber one can ring to test your own bell which normally' 
rings. If you know your bell works but on dialing this number your 
•bell doesn’t ring it can mean that something on the line could have 
the same pfc one number as you.' 'V* -s. 

Another met rod of checking this sort is to put some data on the line 
that is of interest to the .Authorities that can be checked back. For 

• • •' • i 

example, ir the UK at the time of the chaos (68-69) we phoned on our 
phone to A/.r London the simple message, "Ron is coming back". Note 
he is not v '.lowed to enter the UK. Within ir hour every road into 
East Gr Inst? ad bad a Police Road Block looking for a "stolen car". 

1 know bece.iBe I checked every road in person. This method can be 
used on any tap if you can get a fair guess as to who is listening in. 
An infinity device is difficult to detect except by the above method. 

Handling ; Types 1 and 3 cut the tap line or remove the bug, - Types 

2 and 4 Jueo be careful what you Bay on the phone. 
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Electronic Detectio n: 3u ge broadcast on radio frequencies. 

Moat of these frequencies ere common on a good quality wide 
range AJt/FM LW/SVT radio. Some radios are quite fancy and 
cover a wide range completely, With a good. radio you can slowly 
twist the channel knot while standing in one area. If you are 
otanding close to the, hug, say 10-20 feet depending on how 
powerful it is, you should got feedback (whlstly or soreech) 
on 'the radio at the channel that the bug is broadcasting on. 

Ey study in several different places in an office and sweeping 
the channel selector 6lowly you can clear an office or phone 
lino. 

Hhen you finally ge't'a whistle or screech, move around the area 
you are In, The screech will get louder as you approach the bug 
and softer as you move away. 

Note, As this is usually a portable radio ensure the battery is 
brand new. Sometimes a radio produces howls or whistles anyway 
so bo sure that you're looking for something that causes an 
increase ’or decrease in howl on the radio. 


So basically I wanted to point all this out first and make It 
clear that huge quantities of money are not necessary for this 
type of thing and that if you are getting klunks and clicks on 
the phone, the problem probably isn't a bug but a tap, • 

Much love , 


Mo 
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Dear Rubhaimoj 

Re: 

Attached ia a 


13 Juno lh 


Vj PJTE DP OH r»m- IMVfiSTIGATIoa ACTION ; 
srite-np by Helen on the notion to be token In tho 


event of theft « . y~l , j;? ysy • 

Hill yon plo»|e pub.e copy in your tat «* distrttutj « copy to yos 

outer Orgs* 
love. 


vmmj 


Flavin 


"WPJ.TB UP ON ACTIONS TO PS TAKEN WHEN A THEFT NEEDS 
TO PS INVEST IQAT 20" 


«l;on thero arc an/ incidents of theft in tho org which nood t > be 
investigated, the followijx; is a rough outline cf the investigation pro- 


cedure. 

1. rind out vkcro the item stolon vas physically - exactly vhsro it was - 
i.e» Money in a box under cashiers desk in Treasury, or in a purs 3 in a 
handbag loft in tho couroo room, etc. 


2. Find out when vas 
be reconstructed of t 


the last time money or itera was seen and what. can 
he time track from tho last sighting of tho item. 


3* Find out exactly vhat wero tho security arrangements surrounding the 
itera. 


Ey now you ehould liave something like the following - 
At 10:30 on Friday Jan 7h, the cashier, Joe Blow vs. 3 in the cashiers 
office. Ko took ?1C0 from Kr. X and placed it in tho cash box which va3 
on his desk. Thero vas §1000 cash in the box and §3000 in claques. He 
locked the box and pert .the key in his pocket. He put tho box in his drawer, 
locked it, and put tha key under the telephone. This was all beforo Mr. 

X left. At 10:h5 the cashier loft the Cashier's Office unlocked and wont 
to the HGC. At Il:li5 he returned and locked tho Cashier's Office and wont 
homo. Hoxt morning when ha arrived at work, the box was goao. There vas 
no sign of any locks bsirg forced. There vas an unshuttered window lead- 
ing to tho Cashier's Office which had not been forced. The door to the 
Cashier's Office had o Talc* lock vhich could easily bo opened from the 
outside. 

Tha Cashier always leaves tho cash box in the desk drawer and put3 
tha key to tho drawer undor the phone. The Cashier stated that aryone 
vho he took money free: could know that was his procedure. 

Okay, so now you get onto your investigation. From this example 
above it would go like this::: 

1. Find out who was in tho building from 10:30 onward and wlion each left. 


* I f)- s'- ^ . 

Ask each porson on tho xiot \ account for his vhoroal .In 
10:30 onwards that nighJ - what was he doing in tho org, and jr.t»Kl \. v . 
elso he saw in the org. 

Keop expanding tho list of names until you have askod ovuvy mv* 
the names you sro given ^nd coho up with no more names and you h»y\* 
whereabouts of each person, etc. 

2. Then you can meter cjheck the whole list, looldng for R/Ss, low TXs, 
dirty or stuck noodles, and ask questions about the theft. If you get 
someone who R/Ss or refuses to answer questions and who does not have a 
good alibi then it’s possibly this porson and you can look into them, fur- 
ther by investigation of tho person’s history, Son history, financial 
situation, etc. But you may well be able to push tho culprit into a con- 
fession. On any further investigation start with the one with the must . 


outpoints. 




If you have not gotten ths thief by now, then starting with staff, 
then students and PC 3 , go through the whole lot meter checking and get- 
ting their alibi3. Pay particular attention to now staff and persons 


who ’suddenly’ come into money. 

r ***'?' ■’tyr'H 1 ****'****.}*'. 

If you have a sudden spurt of thefts, then you can do the above on 

r - • •*—»*■ uJt. *£♦«; - 

each theft. You can get a ’short’; list of names who wore in the 
bui l di n g at the time op had no or at badly substantiated alibi, and R/Sers, 
D/Ns, low. TAs, etc. • First look for common denominators and then look 

amongst this list • foi* new Scientologists - ,* now staff, persons on staff 
' ‘ • "-flp ’’’•♦if • . 

who have had no auditing, or is continually unsessionable, or makes no 

case gain. That is iij you don’t come up with a confession on the meter 

check. ’ 

•••'" •" |r r; ■ :?’ K ■* j.i-v . 

You can then investigate the prime suspects history - prior to 

Scientology, in Scientology, etc. Find out if they have suddenly come 
into money. You may well find that as soon as you begin questioning 
you will have some blows so these persons and ary" suboequont blows go 
on your li3t of suspects. . 

This is the general- idea. 

Handling . - - • . I • 

1. If after your investigation you do not find the thief you can do tho 
following - particularly if tharo ha3 been a pattern of thefts- i.e. from 
the each box, from tho academy, A' ora tho 00 house, etc. You can not-up 
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a situation whoroby there is an opportunity for a theft, in order 
to catch tho parson radiiandod. 

2. Meanwhile, get tha Security handled, Persons responsible for out 
security ara billed for the moneys loot. Oet all Trwis. moneyo kept 
in a snfs when not bX worked on. Cert ail windows, dooro, etc., 
secured and get cocurity measures uasd . 

3. Persons responsible for out security got ethics handling for out 

secui-ity. . • 

' ,li. Per HCOPL 16 Dec 68 - Security l>iv I - (attached) tho local KAA, 
3 rd fete, Supercargo (SO, ECO Area Sec, ECO ES) are promptly Ccot- 


eved - invtriabls.. 

If you do come up with the culprit, "which you ohou3/i if you hare 
• investigated properly, and you can wheedle a confession out of him, 
then you have tvo possibilities s 

a. In the case of money theft, the perBon is probably: Just a crimi 
cal in which case you get a written confession- sighed and exooll tha 
person and hand him over to tha police. 

b. If the theft, x&a of documents, etc., then you have a probablo 
plant. In this case you do a thorough, investigation of the person 
without him knowing you suspect him as a plant. Clwck hia sthics, CF, 
personal, and PC files, interview the suspected plant, interview 
his cowu lines, etc. Then you can do tha plant interview, find cut 
who the person'is working for and get a signed confession. 

ee <uupj£ r»k eo«* MST 

?£CCS£?J3C*A £ 
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Dear Ruthaimo, • .. . „ _ . ■ . 

Attached i a a write up on how to do a full scalo investigation of a 
Sceao - It io not used for Just on ordinary investigation of a person but 
is. tsylored to whan you want to find out vfiat actually happened in a largo 
eceno. Eg - vhure yvu have loan deals, off policy actions concerning them- 
• etc., going on and you want to find out vhat exactly what has happened, vb?t 
incidents occur ed and who wa3 involved, and how the Church io involved in 
dangorous activities. An example is this typo of investigation was used i» 
DK where vo first received reports of strange loan deals going on and some 
off policy finance actions which endangered tho Church. We knew of 2 or 3 
incidents of such but "not the details. This format was used and in addition 
the person being interviewed was asked if he had been involved or knew of 
any similar type actions' -"giving leadi ng quo3tion3 and examples. 

By tho 'time we finished, wo bad a oloar picture of a very complicated 
scene - but it took 10 days' full investigation by U people to get it. 

Wo ended up knowing exactly what happened in each incident, how each 
parson got involved, what happened and could ascertain the amount of danger 
t6 the Church caused by each situation so they could be handled. 

In addition, if any written letters, agreements, or documents are 
mentioned it is important to got them. Never buy any "the Church was in to 
way involved" from anyone, but really search and prod around for any involve- 
.aent of the Church, verbal or otherwise in such a major situation. 

This format can be taylorod to any major investigation. So-please have 
this put through and in your hat. Relay this to the other AG Info*a and 
Br II Dif 's in your area. 


love, 
• Hol*n 
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Attachacnt 1 


1, Initial report ccnos in, acui:.-! / . .. V 

2, Kakc a list of all persons you know to bo involved from tho report. 

3, Interview tho portion who appoara to be most involved, first gottins 
tine track sequence? time, place of each and every incident ho w?3 in- 


volved in or know about concerning tho deal. Pet every scrap of data - 


who was present at incidents , vho tha 'person has discussed it with, 


whoso 


idea vfao.itf vho suggested "tho idea to tho person, etc., etc . Ao you go 
’ jpick'up. cry' '-Outpoints end find out if thero have boon any similar ds; 
going on. 

Then you taka any other porsons this person gives you who are not on tha 
list and add them to tho list. 

• «v«: •••• 

Take tho next person on tha list and interview then and get all data per 

■ ,-i x"z y z%r- Jab I** *•’*? -- 'ii-f. '<.-••• 

3. above. Pick up any outpoints tho person givss. • Tho major outpoint 

will be emitted data, so don't dub in anything. Question and cross ques- 


giving source and ask questions about the data you already have. Tou can 
ask leading questions. Tpu vUl^find that person 1 has given you data 
about person 2 that person 2 ba3 not given and person 2 givos you data 

’ •*> i> J - ■* 

that person 1 .has not, -Tou just "gather more and more data, pick up out- 
points otb., etc. ‘ ! " 

Take the next porson on tho list and got what data they have per 5. above 
and using the data you already have. .a - . • • 

WW p- OO.*.. : T . 

Repeat the procedure until you have intorvievod all names mentioned (except 

•'..v' Kb* »pvys,;-vjsrpi»a ott.fyic v v 

non Scientologists), • : •• i ••• : .\ 

f.p>-v pt.»’ «jarp ■&)& if ac‘ *.3S\ t <;;■■■ j:.- 

Then you go through oil tho .data you hayo and put it into time track form, 

r?s."i t»r«* tirvh-c*-) *. nyf9( f-y# feawteu* r r- ^v'i 'uar-, • L 

Do over it for any outpoints, contrary facts, omitted data, etc, 

(;• ,v to! :■ 

Then you go back to person 1 and get any outpoints you have clearod up. 

If somoons else has .told you data about person 1 that person 1 has not 
told you, question hi a about tho data. • 

Continue down the list until you have the full story from each person. - 
The thing you have "to bevaro of hero is dub in, or reasonableness" about 
the soene. Tou are investigating to find out all tho data. Co about the 
investigation with the idea that somoona is dirty dealing end that any •• 
of tho persons may bo lying purposely. There may bo a plot to inrblve 
tho Church in illegal. r.otJ.Tltivs etc., tha" deol may b3 a ftet^up. - 
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Xou havn to bo totally- unreasonable about the whole scone and really want 
t o find out all data. , The interviews dono must bo dono with ARC, non 
accusative questions oo that you givo tho person enough rope to hang 
hinseK. Tho person then will "let slip" data unintentionally. Tou will 
either havo to tape rocord conversations or take full notos, oo you do 
not loose the slightest bit of data. 

Just keep intervi swing, questioning, and cross quoctioning until you have 
all the data about all incidents and thore is nothing you do not under- 
stand. Eg - you get a statement, "A said that B then called him to toll 
him ho checked tho doal and it was ok". - Wall do you have all the data 
that went on prior, how each porson bocano involved, who B phoned to find 
out whether the deal was ok, how B got hold of the phone number etc. , 
of whoever he called to find out if it was ok, why did any of then think 
it was possibly not ok, where were A and B when the call' took place, when 
did it take place, who else was present, what exactly happened in this 
checking out that B did - what was the deal as told to B, what was 'the 
deal as told to A. 

When you then have all this sorted out, a proper tiaa track can be don^. 
Tou should then have each persons involvement in the deal exactly as it 
was - because you will have tho data from each person on the list and . 
have cross checkod it back with the person concerned. If you have con- 
flicting data loft, get tho porsons concerned in and sort it out. If 
scaeone is obviously v/holding, then you can get tougher. If necessary 
use a motor. Bo a meter check after each interview noting TA and needle 
character. If the TA is low, or a dirty needle, stuck or R/Sing you have 
an idea of where the person is at. Tou will cone up with 1 person intro- 
ducing or najorly pushing the scene who is tho ‘Who*. 

Okay now you have tho data. Now. do a full investigation of each person 
involved (by interview with tho person). 

1. - Full pr ©Scientology history - from birth, schools attended, Jobe 
hold, any changes of jobs or areas - why, etc. Full data with 
dates, locations, any marriages, children, etc., etc. 
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Attachment 1 


2. Full Scientology history including how and through whom the 
porson caao into Scientology. All datR on treinirg, processing, 
staff - with dates and locations.. 

3. Then you do a very thorough PTS check -(5 - 30) attached(:>) and 
any additional questions you may need. - See attached staff 
questionairo. 

U . Find out the person's connections, comm linos, and friends. 


$• If whatever you are investigating ha3 anything to do with money, 
find out exactly what the persons financial situation i3 U how 
much they earn, what they spend it on, any debts or loans to pay 
off, etc. Got attestations on theso points from the porqons. 

' 6. Do a metered interview with questions such as 1 - 


i 1. Are you hero for any different purpose than you say? 

,2* Have you boon sent here by anothor person or group7 . , 

3# Are you hero to gain information for anothor person or group? 
Check suppress cn each question. If suppress reads, clean it up and re- 
check que8tion“and then'dtippress. 

It, Are you doing anything to avoid the meter reading? 

$• Have I missed anything? 

7. Got C/S attestation. -as to whether each person per folder inspection, - 

c • . . % • 

TA action, and success stories, makes case gain and whether the 

person is FTS or has a low TA. *’ . J .. 

8. Go through PC filos for data and R/Ss noting any PTS, out ethics 
situations, etc. 

9* Go through the ethics folder of the person concerned. 


Okay, so now having the data you should be able to start your handling 
to take care of the immediate danger (If you come up with what the actual 
dangerous scene is prior, you can start a handling' to handle the immediate 
danger, or get the persons to knock off the "deal" bofore you havo all tho • 
data.) 

Tho handling 1st 


1* Roraove immediate danger. 

2. fcthic3 handling of persons concerned according to their participation 




Ensure that a full report is sent 'up to WW - Thi.3 can bo done before han- 
dlings are implemented. It shoulci bo in the form of a time track with relevant 

OU ...•!] / 

portions marked in red. . There should be. a separate sheet with the personal 

typo data on each person, and a cover dispatch explaining what the situation 

was, tho why, and the handlings in full. 

. . »'M# %dii ••• mM|W**L* p:». -f i ififipi I ‘ 

Note: This is obviously not the investigation form you would use in all 
cases as investigations* . It is how you do an investigation into a major scene 
and is actually taylored. to how you do an investigation on a financial/loans 
etc., deal. It . is hew . DQ F WW and. BR II DIR B 1 W did a successful investiga- 
tion into such a scene. It can actually bo taylored to almost any situation 
and of courso additional investigation can be added. 

Any handlings must handle the hell out of it, ie. 

1. handle immediate danger.' * * •%. • 

2. handle persons concerned. _ 

3. handle the situation so it can’t re-occur. 

v v rvi* 1 . 

Any expulsions should usually bo for ’acts unbecoming a member of tho 
Church of Scientology’, 


Helon Budlong . 
BR II DIR B 1 WW 


i- 2</7 


Attachment 2 


STAFF QU35T 10 HAIRS NOT MSTERED 

It Nome: 

2. Life History: 

3». How did you come into Scientology - who introduced you - when. 

h» History in Scientology. 

. *>. Do you have any psychiatric - institutional history. 

6. Have you ever had any fora of psychotherapy, psychoanalysis, hypnotism or 
any other montai or spiritual therapy. 

7. Do you have a criminal record. 

8. Do you have any crimes or misdemeanors for which you could bo arrested or 
get into trouble. 

9. Do you havo any physical disabilities or illnesses. 

10. Do you have any record of insanity. 

11. Are you connected to anyone who is antagonistic to Scientology or spiritual 
healing. 

12. How' exactly does each of your family feel about your being in Scientology, 
or on staff. 

12b. Do you have any pressure put on you by any family member caused by any 
aspect of your being in Scientology. 

12c. Is there any PTP caused by your being on staff. 

13. Haye you ever had any entheta or stops on you r being in Sen. ._.i : 

111. Are you connected to anyone who disagrees with what you are doing. 

1$, Have you ever threatened to sue or embarrass or attack Sciontology. 

16. Have you publicly attacked or been a party to an attack on Scientology. 

17. Have any of your family members threatened to suo or attack or embarrass 
Scientology. 

18. Have any of your family members publicly attacked or been a party to an 
• attack on Scientology. 

19. Have you considered that any bad condition you had was caused by an org, 
auditor, or auditing, (responsible for condition.) 

20. Are you being auditod on your own determinism. 






Attachment 2 

2i # Aro you being proccssod to find out if Scientology works. 

22. Do you feel you should be given special attention because of thj> influence 

you nay have. , 

23, What do you hope to achieve through auditing. 

2U» Do you believe people can get better. 

• 25, Have you ever attempted to sit in judgement on Scientology or investigate 

Scientology. . 1 ....... " '■ 1 ,k 

26. Details of 2D history over the last year with names and dates. 

27. Have you any homosexual or lesbian history - when, if in PT, with whom, 

28. Drug history. ‘ 

2?. What case gain have you made in Scientology exactly - specifics of abilities 
gained, disabilities lost, “7* ■“* ’’ ' t . . 

30, Meter check noting needle, and TA position, 

" r* •* ' 

31* 


Cm s 


<4 iV- 


On meter ask " Arc you here for any different purpose than you say”. 
Check suppress. 




j'jj 

v rm-if-: c..v- 

i •• f >np- •'•■fSii 1 '"-: *•,««&. 

rW'ms.vij. .to r 
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CO IV >J 

co stuff 

• 

Bo: KCO ?L 27 Oct 


CVAifflXA't 0»iKiit 

uiTpjihA!. r.i:ciMTTy 

Policies on Physical Heal in.-?, 'Inacr.it 

19 July l? M 

i and Troubleac-rv 

5ourfct*n. 




In the day to clay 

noise 

of Internal Security it is relatively 

pinplo to chcosc 

the oacy way out in relation to l’TS’s .on staff or in the HOC 

> i.e. route 

then off. 




The above policy c 

itatos 

•- 


"In applying ouch 

a policy of cut comunication one swat also » 

pse judgement ns 

t her a are exceptions in 

all things % nod to fail to handle r. per. 

son's mcneritary 

upset in life or v 

rith U: 

u ‘can bo quite fatal. Go these policio: 

i refer to r. sa- 

Scientology po.vscr 

is Ir. 

the main or persons who appear on the ca 

rtor fringe 3 

and posh towards t 

is. Vhon such a person bcuru any of the* r.f;cv< 

i designations, 

we end the cany arc hot- 

ter off to ignore then." 


In GO 90 MSH - July 197: 

1 - I*bry Sue states - 


1. "Unhatted pt>: 

rsonns: 

l commit overt3 because they don’t know 

what to do or 

how to do it. 


• - • ‘ • 


2. They withheld 

l these overt s. 


3« Their morale 

goes t 

down occauae of lock of production aud 1 

;he overt a they 

ere withholding. 



4» They easily t 

lecono 

PTS to any Supnreesiv© action by relatives, friends 

or situations 

i. 



9. They turn crininal 

or blow, 


6. Such cnees frequently end up on Guardian linos for hondlii 

yg either by 

reason of lireuka in Socurity or some potential or actual 1 

xi d Pit threat. " 

Whan the Internal 

Security* personnel in the CO find PTS I and : 

.1 and As in 

the org or on or* 

linos 

, they must insist that the org handles 

per stanuavd 

operating procodui 

k*» 

Internal Security Is interested in the 

following 

categories* 


VJ 


1, newspaper reporter 

3. 


2. Plants 




3- Informers 




4 . Dramatising j 

:sychctica - tjqvo Ilia 


5. Criminal a wil 

:h a jv 

revutt criminal record for felony or war; 

53. 

6. People who \i; 

tot auditing to cur* then wliilu refusing nodical treatment. 

7. Peourvod instrtuti 

onnl cucea. 


S . Insulin shod 

EOT 

and Brain ope.cntion cnees. 


9. Attempted suicides 

, 


10. Spies. 




11. Members of Uquinv 

1 groups. 


12. People who hi 

ive publicly or overtly uttnokod Sciontclo,^. 


13* People who have Betrayed Scientology, overtly or covertly 


14. People currently receiving psychiatric trentment. 


l'j» Minors without pjurentnl consent. 






!••••.: nv; f« r et|n.!vti&n can •:?, unless at; actual situat i|oo exist:? which 
vv. I j-=i] );f or- actual iy •u;r*. , al.cc.r> the or<;. 

: erne:,,. vho vnni to uj processed to sue if Soi^ntolovy 

Persons vnc wont to "electrify the noigh'iours". 

i'vrocr.a vho bavo an "open iaind n . • ” 

Persons w?//Co not b v lievw anyone or anythin? can get. i'\ 


The area vr.cre Xntura:ll Security gets involved with PTS I and 
vh* :i a rl'S hr.c an astcUoriictic connection which is potenti-ill, 
h:: olo v y. P: v:\vrj neat of thane cacuc can b*.- handled per 

1>?3 ♦* iTo Handling. . '.-i;: ‘I 


If 


ia not hand Led by the or^ and a Situation dfevul. 


c; or. .’rouhlvc-oftc Sources applies in full# however, the stress should 


II c and As, is 
huvraful to 
1W0 b 10 August 


•pa, then tii- 


cur. bo 
with the subject 


so rn yvtting the or?*i to handle, and on cafipp tailing that FfS 
handled per PT3 Kunuown Tech and ndciniatrctivo tech connucte 
of HSs. (Sou liCO B 20 April 1972) «• 

1? Internal Security leaps in and reasovos staff or pcs, without first insisting 
on ri-j handling - then the erg stuff can diiainish and KGCs oa] >ty out. 

Therefore the 'Cjssnga is per LRH - P TS 1 a CAU EAS IL Y i-lM'PT.rITj . 

' ■ • :• 


. Jane Kerfber 
Tno Guardian V.V 


if 


1 ■* ' • 


• ’vi?:* ;•*? ’.'U 



' * 




5k: All V..A; i 

vruienit for intelligence 


9 




<u> 





CS^VATICJis ! 

mo enemy has used the method of infiltration to 

obtain 


information nguS 

Last ourselves as known from incidences in South 

Africa , 


Edinburgh , and V 

fs.shin.jton, D.C. 




Bio enemy has also “turned" and used as double a; 

;cntc 


staff members n' 

i revealed by Kauricc Johnson at Saint Hill and i 

Lrbarn 


Peake in Melbourne • 




•'urthcr , the enemy has used former. disaffected si 

aff 






members, Sciontp 

jlogists or relatives of Scientologists in their 

attacks - 


Philip Woarnc a- 

id Doug. Kaon in Australia, Jean Kennedy and Gen. 

! van 


Eleanor Turner >. 

md the former lira* ELco Trciip in America £i> J t.'n 

: 0'Daar.cil 

m . 

family in Now 7* 

island , to name but a few of the outstanding exas 

sales. 

V_: 


Although infiltrators and double agents can croa 

t a more 


internal chaos i 

md disorder in on organization, the enemy has b. 

pen most 


oucccsoful in tl 

loir attacks through tho U30 of disaffected staf 

f, Scicr.- 


tologi3ts or ret 

Lativca of ‘Scientologists and the bigg«3t gross 

;rror cn . 


organization ca; 

a make as regards it*3 own security is violations 

of the 

I • 

HCO Policy Lett. 

er of October 27, 196A, "Policies on Physical He. 

lling, 

© 

Insanity and Potential Trouble Sources”. 




Hie duty of hooping the organization secura beloi 

tigs in the 


HCO Division, b 

oth in RAP and Inspections and Reports, but tho ' 

Intelligence 


Bureau has loar 

ned ttirough long experience that it cannot leave 

this fur.ctisr. 


entirely up to 

HCO and where it has done so, it has had to cuff 

or the 


consequences* 

Thus this Programme is a vital one. 



MAJOR TARGET: 

To uso any and all moans to detect any infiltrat 

ion, 

(&■■ o 

double agent or 

disaffected ctaff member, Scientologist or rela 

tives cf 


Scientalogiftts 

.and by any and all norms to render null any pate 

ntial harm 


or harm such lick, 

ye rendered or night rend'.— to Scientology ar.d 5 

cicnlolo,qints. 



» * Vii.'i i’i'tit; .~vv.:i 

J:. t< »..• de.v: ly t.\ , Asst . Cuardiati Um D/> 


0 

for Int-.-H Ig.-.v,!. jj 

f . tlii.s post J.a l.b J.d ovparatvly. 


; 

r*. To oi.UMi.~aS i 

nte.Il ijT'.r.c*.' fii.*« cn all. erch persons fsMid to 

be inf i 1- 

1 

trotoro, double nd 

nts, s»id disaffected staff e.or.:‘o.:rs . Sci..r.valo;;i 

sv/j aivi 


relatives or SclerJ 

ologjstr. 


j 

0?i?AVr;M TAMST-i: 




1. To make full J 

se of oil filsB on the organisation to effect l 

cur r.vi jcv 


t 'll got. 'iilUCi! id 

Jud«* ]>< rsoi-nel files, Ethics file/;, Road files 

Central 


>'ilcn, training fij 

ec, processing files and requests for refunds. 


o 

•-• 

2i ’fo ass&n'ol? ' f 

11 data by investigation of each person Ir-nutat 

for 

posr-ibla us* in c?J 
keep files of such 

e of attack or for use 'in preventing any attaci 

a,r.d to 



To bo nlorfc t 

usual security precautions and to nee that th-. 

so are 


par formed by the o 

•Canine tion; such a? proper locking of the pros; 

SOS , 


security of keys, 

Locking of files, the changing of locks if keys 

have 

1 

boon lest, proper 

:afcs, etc. 


1 

*1. To keep off staff and off org lines any person who has ever t 

et rayed 

0, : ' 

Scientology or who 

has threatened to betray or blackmail Scion tol< 

cy* 


5* To ensure the 

Policy Letter on Physical Healing, Insanity nnc 

l Potential 

; ^ ' ' 

Trouble Sources is 

not violated and to be alert to any possible v; 

elation. 


$» To maintain a 

good liaison line to Ethics and ensure that th< 

-V- 


Officer alerts you 

to any person who might attack Scientology. 



7* To be alert t 

o any organisational theft or disappearances of 

records 

Q 

and filos as a poo 

ciblc indication of the presence of an infiltra 

or or 

double agent. Infiltrators are frequently those who have recent] 

•y 


‘■joined" Sclentolc 

gy and so can be watched, Rouble agents are u 

(uoJ ly 


detected by nattei 

i down stats, disorder in thoir areas ex.d «o ca 

« P.» in* 


8. . To be effective and imaginative An your collection of data and in 


your actions to nullify uny attack or throat of attack. 



9* To keep your 

Asst, Guardian fully advised and the D/Guordian 

for 


Intelligence V.V, i 

ho will inforn lac Guardian WW in euch mittirs. 


O 

PRODUCTION TARGET 

LG) is is a continuing Programme- on which Pro j 

acts 

will bo issued fre 

m title to time , 


# 


knry Sue Hubbard 




Cd-G 

Al{l 





A i . t 

! : * 

* < .,1*. 
t 


